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This is to certify that the details of initiatives of skill enhancement indicating the year of implementation,

number of students enrolled and the name of the agency involved are furnished in the table below.

5.1.2 Capacity building and skills enhancen;ent initiatives taken by the institution include the
following
1. Soft skills, 2. Language and communication skills, 3. Life skills (Yoga, physical fitness, health and
hygiene), 4. ICT/computing skills

Name of the capacity Date of Number of students Name of the
development and skills implementation enrolled agencies/consultants
enhancement program (DD-MM-YYYY) involved with contact

details (if any)
SOFTSKILL

DEVELOPMENT 2017 134 (2020-2021) SKILL JUNCTION
LANGUAGE LAB 30.03.2017 105 SKILL JUNCTION

BENGAL SCHOOL OF
YOGA, MEDITATION 2017 425 TECHNOLOGY

REMEDIAL
COACHING 2014 105 FACULTIES

MENTORING 2014 ALL STUDENTS FACULTIES
PERSONAL

COUNSELLING 2006 ALL STUDENTS FACULTIES

COMPUTER LAB 2006 ALL STUDENTS SKILL JUNCTION

SMART CLASSES 04.07.2018 ALL STUDENTS SKILL JUNCTION
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Capacity building and skills enhancement initiativestaken by the
Institution

The institute has sophisticated, state-of-the-art computer lab, a fully networked environment, high
performance servers and broadband internet access facilities. Separate language lab facilities are there
for upgrading students in their communication skills. The special smart class rooms are well-lit, airy
and spacious with comfortable sitting arrangements. These are equipped with audio-visual teaching
aids to make the teaching-learning process more interesting and to create a visual impact in the minds
of the students. The students are encouraged to interact with the teachers inside of the classrooms
and outside of the classrooms to enjoy the benefits to a two-way communication. Special Yoga and
meditation sessions are arranged for the students to encourage them to maintain their physical fitness.
Apart from that a specialized mentoring system has been implemented in the institute since 2014 for
personal counseling of the students. Faculties are appointed as mentors for a group of students for each
academic year. The institute also focuses on the over all development of student and a rural health
camp including female faculties and students was organized by Women Cell of this institution at
Sugandha Saradamani Balika School under the flagship of UBA. Faculties had delivered lecture on
personal hygiene and menstrual cycle, thus enlighting the teen age girls and the students helped
organize the event

Chinsurah, West Bengal, India
SH 13, Chinsurah, West Bengal 712123, India

Lat 22.91034°
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Language Lab

Good communication skills are indispensible for the success of any professional. The Language lab plays an
important role in the language learning process. Innovative products such as digital multimedia control,
handsets, microphone and the interactive response pad are very useful for students learning languages for
communication. The electronic devices used in our laboratory will stimulate the eyes and ears of the student to
acquire the language quickly and easily. The laboratory's collection is designed to assist learners in the
acquisition and maintenance of oral proficiency and cultural awareness.

Yoga

Special Yoga and meditation sessions are arranged for the students to encourage them to maintain their physical
fitness.

Mentoring

A robust mentoring system is developed at Bengal School of Technology and involves a monthly meeting

between the faculty (Mentor) with the students. All aspects of the academic development of the students are
noted and the improvement areas for each of the students are discussed.

Approximate number of students per Mentor: 20±5

Frequency of meeting: Once in a month. (30 days) A faculty member (Mentor) is assigned for a group of 20±5

students to help them to clarify their doubts and improve their technical aspects of the courses. An information
database of the students is maintained by each faculty mentor for specific details like

1. Information about the student.

2. Previous Record of the student (including exams cleared)

3. Academic Performance in the college

4. Competitive Examination details

5. Co-curricular activities: The mentors meet the students periodically and review their performance in sessional
examinations, class tests and other academic activities.

Computer Lab

The institute has sophisticated, state-of-the-art computer lab, a fully networked environment, high performance
servers, broadband internet access facilities, the required software (licensed), the best printers, scanners,
CD/DVD writers, special statistical packages, CAD/CAM workstation, decision support system and electronic
database. Students are assured of more than adequate computer time, an excellent IT environment, qualified and
extremely helpful staff and all the necessary software support. The students can work on their assignments,
nrenare their nrecentatins nrsne comnter cnrsec learn ne lanoaoes nerfeot their nroorammino &kill
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Smart classes

The special smart class rooms are well-lit, airy and spacious with comfortable sitting arrangements. These are
equipped with audio-visual teaching aids to make the teaching-learning process more interesting and to create a
visual impact in the minds of the students. The students are encouraged to interact with the teachers inside of the
classrooms and outside of the classrooms to enjoy the benefits to a two-way communication.

Contact: 033-26866064/ 9073944794 E Mail: principal@bstpharmacy.in
Visit: www.bstpharmacy.in

Courses offered: D. Pharm, B. Pharm, M. Pharm (Pharmaceutics), M. Pharm (Pharmacology)
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MAULANA ABUL KALAM AZ.AD UNIVERSITY OF TECHNOLOGY
(Formerly West Bengal University of Technology)

B.PHARM Syllabus
{Effective from 2017-2018 Admission Session)

PTC 203 COMPUTER APPLICATIONS IN PHARMACY (Theory)

30Hrs

Scope: This subject deals with the introduction Database, Database
Management system, computer application in clinical studies and use of
databases.

Objectives: Upon completion of the course the student shall be able to

I. know the various types of application of computers inpharmacy
2. know the various types of databases

3. know the various applications of databases in pharmacy

Course Content:

UNIT-I 06 hours

Number system: Binary number system, Decimal
number system, Octal number system, Hexadecimal

number systems, conversion decimal to binary, binary
to decimal, octal to binary etc, binary addition, binary
subtraction -One's complement ,Two's complement
method, binary multiplication, binary division

Concept of Information Systems and Software : Information gathering,
requirement and feasibility analysis, data flow diagrams, process
specifications, input/output design, process life cycle, planning and
managing the project

UNIT-II

Web technologies: Introduction to HTML, XML,
CSS and Programming languages, introduction to
web servers and Server Products

Introduction to databases, MYSQL, MS ACCESS, Pharmacy Drug database

06 hours

UNIT-III

Application of computers in Pharmacy Drug

information storage and retrieval, Pharmacokinetics,
Mathematical model in Drug design, Hospital and Clinical
Pharmacy, Electronic Prescribing and discharge (EP)

systems, barcode medicine identification and automated
dispensing of drugs, mobile technology and adherence
monitoring

06 hours

aged
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MAULANA ABUL KALAM AZ.AD UNIVERSITY OF TECHNOLOGY
(Formerly West Bengal University of Technology)

B.PHARM Syllabus
(Effective from 2017-2018 Admission Session)

PTC 293. COMPUTER APPLICATIONS IN PHARMACY (Practical)

1. Design a questionnaire using a word processing package to
gather information about a particular disease.

2. Create a HTML web page to show personal information.

3 Retrieve the information of a drug and its adverse effects using online tools

4 Creating mailing labels Using Label Wizard, generating label in MSWORD

5 Create a database in MS Access to store the patient
information with the required fields Using access

6. Design a form in MS Access to view, add, delete and modify
the patient record in the database

7. Generating report and printing the report from patient database

8. Creating invoice table using - MS Access

9. Drug information storage and retrieval using MS Access

10. Creating and working with queries in MS Access

11. Exporting Tables, Queries, Forms and Reports to web pages

12. Exporting Tables, Queries, Forms and Reports to XML pages

Recommended books (Latest edition):

4f37ea
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1. Computer Application in Pharmacy - William E. Fassett -
Lea and Febiger,600 South Washington Square, USA,
(215)922-1330.

2. Computer Application in Pharmaceutical Research and
Development -Sean Ekins- Wiley-Interscience, A John Willey
and Sons, INC., Publication, USA

3. Bioinformatics (Concept, Skills and Applications)- S.C. Rastogi­
CBS Publishers and Distributors, 4596/1-A, 11 Darya Gani, New
Delhi- 110002(INDIA)

4. Microsoft office Access - 2003, Application Development Using
VBA, SQL Server, DAP and Infopath- Cary N. Prague­
Wiley Dreamtech India (P)Ltd.,4435/7,Ansari Road, Daryagani,
New Delhi -110002

5. Handbook of Computer Fundamentals, R.S. Salaria, Khanna
Publishing House, New Delhi.
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HU 181 COMMUNICATION SKILLS (Theory)

30 Hours
Scope: This course will prepare the young pharmacy student to interact effectively with
doctors, nurses, dentists, physiotherapists and other health workers. At the end of this
course the student will get the soft skills set to work cohesively with the team as a team
player and will add value to the pharmaceutical business.

Objectives:

Upon completion of the course the student shall be able to

1. Understand the behavioral needs for a Pharmacist to function effectively in the
areas of pharmaceutical operation

2. Communicate effectively (Verbal and NonVerbal)

3. Effectively manage the team as a teamplayer

4. Develop interviewskills

5. Develop Leadership qualities andessentials

Course content:

UNIT-I 07Hours

• Communication Skills: Introduction, Definition, The Importance of Communication,
The Communication Process - Source, Message, Encoding, Channel, Decoding,
Receiver, Feedback,Context

• Barriers to communication: Physiological Barriers, Physical Barriers, Cultural
Barriers, Language Barriers, Gender Barriers, Interpersonal Barriers, Psychological
Barriers, Emotionalbarriers

• Perspectives in Communication: Introduction, Visual Perception, Language, Other
factors affecting our perspective - Past Experiences, Prejudices, Feelings,Environment

UNIT-II 07Hours

• Elements of Communication: Introduction, Face to Face Communication - Tone of
Voice, Body Language (Non-verbal communication), Verbal Communication, Physical
Communication

• Communication Styles: Introduction, The Communication Styles Matrix with example
for each -Direct Communication Style, Spirited Communication Style, Systematic
Communication Style, Considerate CommunicationStyle

-z7
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UNIT-III 07Hours

,,,

• Basic Listening Skills: Introduction, Self-Awareness, Active Listening, Becoming an
Active Listener, Listening in DifficultSituations

• Effective Written Communication: Introduction, When and When Not to Use Written
Communication - Complexity of the Topic, Amount of Discussion' Required, Shades of
Meaning, FormalCornrnunication

• Writing Effectively: Subject Lines, Put the Main Point First, Know Your Audience,
Organization of theMessage

UNIT-IV 05Hours

• Interview Skills: Purpose of an interview, Do's and Dont's ofaninterview

• Giving Presentations: Dealing with Fears, Planningyour Presentation, Structuring Your
Presentation, Delivering Your Presentation, Techniques ofDelivery

UNIT-V 04Hours

• Group Discussion: Introduction, Communication skills in group discussion, Do's and
Dont' s of group discussion

Attested

ad.4%%
Bengal School of Technology

Sugandha, Delhi Road
Hooghly, Pin-712102, W.B.

[Type text]



HU182 COMMUNICATION SKILLS (Practical)

2 Hours / week

The following learning modules are to be conducted using Wordsworth® English
language lab software

Basic communication covering the following topics

Meeting People

Asking Questions

Making Friends

What did you do?

Do's and Dont' s

Pronunciations covering the following topics

Pronunciation (Consonant Sounds)

Pronunciation and Nouns

Pronunciation (Vowel Sounds)

Advanced Learning

Listening Comprehension / Direct and Indirect Speech

Figures of Speech

Effective Communication

Writing Skills

Effective Writing

Interview Handling Skills

E-Mail etiquette

Presentation Skills

[Type text]
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The Ace of Soft Skills: Attitude, Communication and Etiquette for success, Gopala
Swamy Ramesh, 5"Edition, Pearson,2013

Developing your influencing skills, Deborah Dalley, Lois Burton, Margaret, Green
hall, 1st Edition Universe of Learning LTD,2010

Communication skills for professionals, Konar nira, 2"Edition, New arrivals
PHI, 2011

Personality development and soft skills, Barun K Mitra, 1Edition, Oxford Press,
2011

7.

8.

9.

Recommended Books: (Latest Edition)
1. Kulbhushan Kumar, Effective Communication Skills, Khanna Publishing House

2018 (AICTE Recommended Textbook 2018)

2. Basic communication skills for Technology, Andreja. J. Ruther Ford, 2"Edition,
Pearson Education,2011

3. Communication skills, Sanjay Kumar, Pushpalata, 1"Edition, Oxford Press,2011
4. Organizational Behaviour, Stephen .P. Robbins, 1Edition, Pearson,2013
5. Brilliant- Communication skills, Gill Hasson, 1Edition, Pearson Life,2011
6.

10. Soft skill for everyone, Butter Field, 1st Edition, Cengage Learning indiapvt.ltd,
2011

11. Soft skills and professional communication, Francis Peters SJ, 1Edition, McGraw
Hill Education, 2011

12. Effective communication, John Adair, 4"Edition, Pan MacMillan,2009
13. Bringing out the best in people, Aubrey Daniels, 2"Edition, Mc Graw Hill, 1999

Attested•. \
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M 183 REMEDIAL MATHEMATICS (Theory)

30 Hours

Scope: This is an introductory course in mathematics. This subject deals with the
introduction to Partial fraction, Logarithm, matrices and Determinant, Analytical
geometry, Calculus, differential equation and Laplace transform.

Objectives: Upon completion of the course the student shall be ableto:-
1. Know the theory and their application in Pharmacy
2. Solve the different types of problems by applying theory
3. Appreciate the important application of mathematics in Pharmacy

Course Content:

UNIT-I

• Partial fraction
Introduction, Polynomial, Rational fractions, Proper and Improper fractions,
Partial fraction , Resolving into Partial fraction, Application of Partial
Fraction in Chemical Kinetics and Pharmacokinetics

• Logarithms
Introduction, Definition, Theorems/Properties of logarithms, Common
logarithms, Characteristic and Mantissa, worked examples, application of
logarithm to solve pharmaceutical problems.

• Function:
Real Valued function, Classification of real valued functions,

• Limits and continuity:
Introduction , Limit of a function, Definition of limit of a function ( E- o

«, p..xi.a± « 4. sin0 ,definition) ,lim '=na" ,lim =

06Hours

UNIT-II
xr-»a X-a 0-0 )

06Hours
• Matrices and Determinant:

Introduction matrices, Types of matrices, Operation on matrices,
Transpose of a matrix, Matrix Multiplication, Determinants, Properties of
determinants , Product of determinants, Minors and co-Factors, Adjoint
or adjugate of a square matrix , Singular and non-singular matrices,
Inverse of a matrix, Solution of system of linear of equations using matrix
method, Cramer's rule, Characteristic equation and roots of a square
matrix, Cayley-Hamilton theorem, Application of Matrices
insolving Pharmacokinetic equations

51
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UNIT-III
• Calculus

Differentiation : Introductions, Derivative of a function, Derivative of a
constant, Derivative of a product of a constant and a function ,Derivative
of the sum or difference of two functions, Derivative of the product of two
functions (productformula), Derivative of the quotient of twofunctions
(Quotient formula) -Without Proof, Derivative ofx" w.r.tx, where nisany
rational number, Derivative of e,, Derivative of log.x, Derivative of
aDerivative of trigonometric functions from first principles (without
Proof), Successive Differentiation, Conditions for a function to be a
maximum or a minimum at a point. Application

UNIT-IV
• Analytical Geometry

Introduction: Signs of the Coordinates, Distance formula,
Straight Line : Slope or gradient of a straight line, Conditions for
parallelism and perpendicularity of two lines, Slope of a line joining two
points, Slope - intercept form of a straight line
Integration:

Introduction, Definition, Standard formulae, Rules of integration , Method of
substitution, Method of Partial fractions, Integration by parts, definite
integrals, application

UNIT-V

• Differential Equations : Some basic definitions, Order and degree,
Equations in separable form , Homogeneous equations, Linear
Differential equations, Exact equations, Application in solving
Pharmacokinetic equations

• Laplace Transform : Introduction, Definition, Properties of Laplace
transform, Laplace Transforms of elementary functions, Inverse
Laplace transforms, Laplace transform of derivatives, Application to
solve Linear differential equations, Application in solving Chemical
kinetics and Pharmacokinetics equations

06Hours

06Hours

06Hours

Recommended Books (Latest Edition)

1. Differential Calculus by Shanthinarayan

2. Pharmaceutical Mathematics with application to Pharmacy by
Panchaksharappa Gowda D.H.

3. Integral Calculus by Shanthinarayan
4. Remedial Mathematics, S.B. Singh, Khanna Publishing House, New Delhi.
5. Higher Engineering Mathematics by Dr.B.S.Grewal

6. Advanced Engineering Mathematics by Dr. Chandrika Prasad & Dr. Reena Garg, Khanna
Publishing House, New Delhi. Attested
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PTB 184 REMEDIAL BIOLOGY (Theory)

30 Hours

Scope: To learn and understand the components of living world, structure and functional
system ofplant and animal kingdom.

Objectives: Upon completion of the course, the student shall be able to

• know the classification and salient features of five kingdoms of life

• understand the basic components of anatomy & physiology ofplant

• know understand the basic components of anatomy & physiology animal with
special reference to human

UNITI
07Hours

Living world:
• Definition and characters of living organisms
• Diversity in the living wold
• Binomial nomenclature

• Five kingdoms of life and basis of classification. Salient features ofMonera,
Potista, Fungi, Animalia and Plantae,Virus,

Morphology of Flowering plants

• Morphology of different parts of flowering plants -Root, stem, inflorescence,
flower, leaf, fruit, seed.

• General Anatomy of Root, stem, leaf of monocotyledons & Dicotylidones.

UNITII

Body fluids and circulation
• Composition of blood, blood groups, coagulation of blood
• Composition and functions of lymph
• Human circulatory system
• Structure of human heart and blood vessels
• Cardiac cycle, cardiac output and ECG

Digestion and Absorption
• Human alimentary canal and digestive glands
• Role of digestive enzymes
• Digestion, absorption and assimilation of digested food

Breathing and respiration
• Human respiratory system
• Mechanism of breathing a,ad its regulation
• Exchange of gases, transport of gases and regulation ofrespiration
• Respiratory volumes

07Hours

[Type text]
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UNITIII
07Hours

Excretory products and their elimination
• Modes of excretion
• Human excretory system- structure and function
• Urine formation
• Rennin angiotensin system

Neural control and coordination
• Definition and classification of nervous system
• Structure of a neuron

• Generation and conduction of nerve impulse
• Structure of brain and spinal cord

• Functions of cerebrum, cerebellum, hypothalamus and medulla oblongata
Chemical coordination and regulation

• Endocrine glands and their secretions
• Functions of hormones secreted by endocrine glands

Human reproduction
• Parts of female reproductive system
• Parts of male reproductive system
• Spermatogenesis and Oogenesis
• Menstrual cycle

UNITIV
Plants and mineral nutrition:

• Essential mineral, macro and micronutrients
• Nitrogen metabolism, Nitrogen cycle, biological nitrogen fixation

05Hours

Photosynthesis

• Autotrophic nutrition, photosynthesis, Photosynthetic pigments, Factors affecting
photosynthesis.

UNITV
04Hours

Plant respiration: Respiration, glycolysis, fermentation (anaerobic).
Plant growth and development

• Phases and rate of plant growth, Condition of growth, Introduction to plant
growth regulators

Cell - The unit of life

• Structure and functions of cell and cell organelles. Cell division
Tissues

• Definition, types of tissues, location and functions.

Attested,
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PTB 185 REMEDIAL BIOLOGY (Practical)

30 Hours
I. Introduction to experiments in biology

a) Study of Microscope
b) Section cutting techniques
c) Mounting and staining

d) Permanent slide preparation
2. Study of cell and its inclusions

3. Study of Stem, Root, Leaf, seed, fruit, flower and their modifications
4. Detailed study of frog by using computer models

5. Microscopic study and identification of tissues pertinent to Stem,
Root Leaf, seed, fruit and flower

6. Identification of bones
7. Determination of blood group
8. Determination of blood pressure
9. Determination of tidal volume

Reference Books

I. Practical human anatomy and physiology. by S.R.Kale and RR.Kale.

2. A Manual of pharmaceutical biology practical by S.B.Gokhale, C.K.Kokate
and S.P.Shriwastava.

3. Biology practical manual according to National core curriculum .Biology forum
of Karnataka. Prof.M.J.H.Shafi

#
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Text Books
a. Text book of Biology by S. B.Gokhale
b. Biology for Engineers by Uma Devi, Khanna Book Publishing House.
c. A Text book of Biology by Dr. Thulajappa and Dr. Seetaram.

Reference Books

a. A Text book of Biology by B.V. Sreenivasa Naidu
b. A Text book of Biology by Naidu and Murthy
c. Botany for Degree students By A.C. Dutta.

d.Outlines of Zoology by M. Ekambaranatha ayyer and T. N. Ananthakrishnan.
e. A manual for pharmaceutical biology practical by S.B. Gokhale and C. K. Kokate

Attested
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ATTENDANCE OF STUDENTS
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ent daily
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Sugandha, Delhi Road
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Bengal Schoel
Sugandha, Delhi Road,

REG1STER OF

Session :

Date of
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Ben al School o-f Tech

Name of Students
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No. Absent daily -

Signature of Teacher
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928338

Total Olio

lnRupee"s

43142.68
1540:81
1540.81

"111708,73

770405

49320.00
124185.00

1750

1750

8675/ 596900.00

Total Tax on Contract·

2000
2000

18600

6tsted
Dr. ~resh

Principal
Bengal Scli:ool of Technology.

Sugandtia, Delhi Road
Hooghly, Pin-712102, WB.

Standard Interior arran{ierrient

'.45570
120435

875
Per sat

To,
Bengal School of Technology
Sugandha, Delhi Road,

Near Chuc;hura Railway StaUon

Hooghly • 712102

Order No. NIL dated 29/03/2017
Challan Cum Invoice No. CACf;/J/iG-17/65 dated 31/03/17

1. Job

1 job

t job

1 Job

1.Jcib
J jot)

.1 job

1/job

Quantity Raia Freight Packaging Cosiof

_ pc;s /Job: per unit -Insurance Conlracl

A B C 0 E •

(Ax B}(C+D)

Rupees -NineLak'. Twen EightThousand Three Hundred Thlrty,EI ht'Onl ·•

Cost-or f'ontract"lncl lrt!ght & Insurance

- _ - - I I
Tax"on,ac;tual ~ervlce·Tax.@14% ( on ,IO'/, ccst of contract Value l
~a[sac»hnarc»ss@0.s% (on 4k cotot eontatvalue)

, Govemment [Knishl Kalyan Cess @0.5% (on 40% cost of contract Value)

- Add VA:r@'.14.53/o _·,.;..~;...;..__. -1,._.....;._4--,-------+----,
TotalCostExcluding Govt Taxes 770405

c ltj Office :
Shllpangan ,WBIDC LIte EngineeringPark

TO1 &T03,CFB, 3rd Floor

LB 1, SectorIn,salt Lake, Klkata - 700098

Particulars

, Centre for,Advanced;!Zomn'lti_nication-

ciolly fabricated choirfor 32 user

El\l inguisher - 2-·no's 5 KG eqch

e board of size 611 x 4 ft moke olkosign or similar ·

. o.

, ,c laminated gypsum ceiHng tiles make Indio Gypsum, or simnor
-- irlcolwork at false ceiling £ Exeludinqfgn:f

Compete Interior arrangementinthe proposed space faished in alrespect

'·: 'ructor area decking • 160 sq ft - . I
e & Bock wall cladding to prevent souncl reyerbration'- lOQ's'q fF _-
twall arrangement "? hf ,_: . 1

ents area decking - 300 sq fl oppi<·

VAT [19841847029)
'SERVICE TAX N.0, A.GFPP8376HSD001 -

loor; Webel IT Park

; tnpura; Kharagpur •.721304

#; ~st Bengal; India

_j



urderNo. NIL dated 29/03/2017
Clia,ll_;in CumInvoice No. CACM/16•17/66 dated 31/03/17

671508

Total.Due

In Rupees

85038,

85038

586470

500750

586470' '

6750

Ary'
•BE.»

Principal .
1scho1 6! Technology

Benga - , ,,,,, ; Road
in«andha, el'h"7p3-- ""' "1'" ,,') vv1.__.. ,.. ,, Pin-l lo, '···

[ t·,J•~:·•.:! ···- 'f, .

4000

To,
.B.engal School ofTechnology
.Sugandha, DeihlRoad!

Near Chu'chura RallwatStatlon

Hooghly. 712102

Rate Freight Packaging Cost of

perunit· -Insurance Contract

a C D ·e· ··
(A x.Bj+(C+,D)

ttupees ~1Sil<Lalcn:severityOrie':Thousand Five Hundred & Eight.On! •

Total Tax

Total Cost Excluding Taxes

. ·. 5,ub Total foci !nightinsurance

T&)(on~~ctual ,.. . \ · ·.
.(ifaa,. '

amendeil by ' , . . . . . . . . .
..Government Add \IAT@'14,.5%

shtloanzgan ,weIc Lue Engineering Park
: ;:\'.~i ,; .: .:.:... '~:·:· ,- . ..,,
TO1&T03,CFB, 3rd Floor
LB1, SectorIII, Salt Lake, Kolkata • 700098

200 175 39125.00

& Projector mounting kit with coble
200 175 17155.00

Microphone make. SHURE PG 48
200 175 3265.p()

'25800 200 175 26175.00

For, Centrefor Advanc.ed toii)muolcation·
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:1::
Principal

Bengal Schoi:il of Technology
Sugandha, Delhi Road

Hccghly, Pin-712102, W.B.



t.7
j ••·.

To
The Principal
Bengal School OfTechnology
Chuchra, Dist Hooghly
WestBengal--

Ref: Order dated 21.06.2018, to develop 2 Nos Of Smart Glass Room

Sub : Completion report and related papers

Sir.

Al the outset, I would like to thank you for giving us a chance to serve your es-teemed institute. It is

our pleasure to inform you that all materials required for the said laboratory has been installed at

your college and the captioned work is now complete and functional in all respect.

We al_s·o confirm that all the materials manufactured, assembled & installed by Skill Junction® carry

one year standard warranty as per the terms of order,

Further, we have completed demonstration & hands on training on.the application & usage of
- Smart Class Room and handed over the Roon'i', today, i.e. on_Q @_y01/2018.

Attached please see all the documents pertaining to the installation of the said laboratory.

We reque_st you to acknowledge receipt of all the documents, issue a completion certificate and

toclearour dues at the earlies-t convenience.

For,
Skill Junction li1frotech·Pvt.

· Dote &· Stomp · Date & Stamp

A4fpg=tea

s.#..
Principal

Bengal School of Technology
Sugandha, Delhi Road

Hooghiy, Pin-712102, W.B

--•-/-~re
W REGISTEREP OFFICE: -
"/ To! T03,34lotcFe

Shitpangan, The tight EngineeringPark
LB-I. Sector Iii, Salt Lake Kok.ata-700098

® OFFICE.& WORKSHOP:
Lst Floor Regent Heritage
Ill - KeshlariRoad, ear xmaagurtucatty

0. Khatagpur - 721301

-~ webmail®skilljunction.in

~' www.skilljunction.in

Skill Junction Infratech Pvt. Ltd.
CIN• .UB0904WB2017PTC222890



GliSn018
E-Way Bill Systom

/
Government of indla

e•Way BIii

Generated Date:25/06/7018 08:11 PM

Approx Dlitance: 60km

Gonoraled By. 19AAZ 99261 3P1,ZE Yalld Uplo: 26106/2018

1. EWAY BILL Detail¥

oWayBll!No: 8910 0899 6943

'T')'Pe '. O~rd •-Otheni.woRKS CONTRACT

GST.1gz CS26Y 3zE
S¥ILJUNCTIONFRATECy PRUTELITED
'lo! ·ANO TOl.!lHU>ANGi\1,1.
31\0)'1.~SWR>R ld SAI.Tl,l.l<E
l<OO<AlA;WEST BEJ"'3AL.700Ci!le

3. <Gooda l>etalla

Documenl'Oelalls: Tu lnvcilc• .; SKJNi1 S..fJ/03 • 25106/20,S

To

GSTIN:URP

ENGLSCHOOL OF TECHNOLOGY
SUGNONA, DELHI RCW,

NEAR CHUCHURA RAILWAYSTATON
liOOOHLV.WE:ST BENGAL-71210:!

HSN Code

999299

Pro\tuen>eacriplUon

SUPPLY OF MATERIALS ANO LABOUR

Quantlly

1.00 0TH

Taxable Amount Rs. Tax lute (C+S+t+cess)

-288136.00 9-+9+0+0

TQ\111 Ta(l!leAmount t 288136.00

•• Tranr.!)Ofllltl~~tall.a

'Trail$p!)lter 10:&-Nlllll9:

CGST Amount 25932.24 SGST Amovnl-l 25932.24 IGST Amount f0.00
CESS.A/nounl f0.00

Transporter'.Doc, No &.Date: NIL & 25/06/2016

·v.111c:1e1:rc.,,n.
Oodio:&Dt

.ftOffl

l(OU(AfA

l!nlotod.Dne
C.EWllNo .
(If anyJ

19MA42CS2613P12

Powered8y Na6onat informatics Centre
· · . . • E B'IIPrint aspx?ancrypt:;,1&ewb_no=ODkxMDA40Tk20tQz"stewayvgst.gov.dvwGenoravonv5we9"""" "Tw _

I

~ed

Dr. P. Suresh
Principal

BengalSchoolofTechnology
Sugandha, Delhi Road

1- ±;Pn-712137"::.

111
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e: . .
Skill Junction Infratech pvt Lt4.

. Details of Receiver . Details.c,f Consignee
TOl& T03, 3rd floor, CFB Shtlpangan lB•l

h"o. h'o,S~or lll; Salt Lake, Kolkata, Pin-700098
We.st Bengal ' Bengal School of Technology Bengal S.thoo1 · of Technology

GSTIN/UIN: 19AAzCS2613Pl-2E [The Director, trhe Director,
·PAN: AAZCS2613P . 8engalc.School Of Technology Bengal School OJTechtioJogy

Sµgandha, Delhl Road. Near fSuganclha, Delhi Road, Near
Chuchura Railway Sta.lion. !Chu.chi.ir:a Railway station,
Hoo:ghly. Hooghly,
.tndla , Ind.la

, • Phone: 033 2686 2027 Phone: 033 2686 207,7.. •Customer Po .No • 1:mall Customer Po Date :21-04-2018

Tax lnvolctt

Tax.lnv.~l.ce .No: $KJN/l8-l9/03 lnvok• Oat · 25 o& 2018) ..
'..
V

mount

22,850.00 ·
'.

73,150.00

19,928.00 .19,928.00

1;0
Job

1.0
Nos

. ea- a hoot oa a

· t. -,1:0~•· · il!:22;850.00
Job'.

> .... ., .... ~,.,. ~-- •• • • • , ' ; 1

Qtylte,n

rontWaltPelmet,Paint atFrontwal
finished.in a.II.Respect
CACM/1NVi00l.79

Instructor Area Decking
719'6"

Structu.r:e made wlth 19mm plywood as per IS speciflcatJon
303/1989. Suitable laminate of .0.8 mm or higher of reputed
make as per colou.r scheme to µse.

. Sr

CACM/INV/00162
;
i\.,.,

·. lnstru.¢or Des.k
· • tn·str:uctor Desk

SKI.L.LJINV/00021

White Board
Wbite •1$0illrd

· c;A.CM/JNV/00.827

1.0
Job.

l.0
Nos••

~ 9,800.00

8,600.00

1' 9,800.00

!f 8,600.60

2,890.00

~ 19;800.00

2,890.00

, --.:.

19,800.00
' , i

1,0
Nos

1.0
Nos

1.0 ,,S.bor:t Jllro)V Jnter:actlve ProJector+ P.roJector · ,
Mour,tl1,1g ·Kit Nos
Make -Epson

SkillJunction infratech Pvt Ltd. .
Registered Office: T01 & T03, 3rd Floor, CFB,Shilpangan LB 1, Sector I, Salt Lake, Kolkata - 700098
£malt w~bmalJ@sklllJunctlonAn CaU; +91 '9434 00 509.1 / 9,B:30 80 5091

Atested or.+ea

s.#t.s
Principal

Bengal School of Teclmology
. Sugandha; Ddhi Road

Hooghiy, Pin-'712102, WB.

{/wred Microphone
WiredMicrophone "

1 !: CACM/JNV/00825

l/a... were»ens
i WirelessMicrophone of SHURE or other reputed make

: CACM/it-JY/0.0825



5% •
:.;t.:-:,
.,,•N·.,

r
CACM/iNV/00208

g Speaker
Spealretwrttt inbuUt Amplifier

~CM/lN\t.100826

4.0 ·,
Nos

~ 8,600,00 34,400.00

10 l=t'elght and Forwarding Charges
Freightand Forwarding Charges

SK~LLJINV/OOOU

LO·
Nos,.

1,

·!( s.100:00 8,700.00 :

11 Packing & Insurance
Patldng '& Insurance
CACMIINY/008.94

Net Total

. o:iscount

TotalAfter .Di.scount

1.0,
Nos, ,

4,800.00 4,800.00

t
:t94,918.00'

t 6,782.00.

, 288136.0

25,932.24

, 25,932.24

' :3,40,000.00 .

SGST @ 9% (State Go.ods & Service Ta'x)

CGST .@ 9% (Central Goods & Service Tax)

Total :INR Three Laich, FortyThousand only.

Term,s of '$.._pply - Execution

• One :Year warranty if manufactured/executed by$k)U Junction.
• -Wan:.mty as per terms of the manufacturer for items like the projector, microphone etc.

1a,- ke+-«
· Ro.hit Koushik

A~ou.ots'Manager
for SklllJuncti,9 tr~teth Pvt. Ltd,

~s.ue,cheq,u• /'dr:aft fav~rli,g
KILLJUNCTONINFRATECHPRIVATE LIMITED .. .·
etans torpaymentthrougnNEFY mode (le.) ontinstunatranster

[Name:: SkillJunction Infratech Pvt Ltd. '
Bank :: State Bank of India

account no :: 37260835291
ccount type:: Current

IFS code:: 5BIN0O0202
ddress :: Kharagpur ranch,P.O. Kha(1igpur Technology Pin 72l.30i.,

Dr. P. uresh
Principal

8~ngnLSchool of Technology
S1..1r1nrn:lba, Delhi Road

HtKigh\y, Pin-712102, W.B.

t\
:$~lU'j.Q~~i'>. Jn,fr.-te.c:h ,p~: Lt:d. . .

RegisteredOffice: TO1 & T03, 3rd Floor, CFB, Shilpangan LB 1, Sector III, Salt Lake, Kolkata - 700098
. . e-rn,1t ,.w.eb.miJJl@SklllJun~tlon.Jn c;:alh +91 9434 00 5091 /9830 80 5091
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Tax Invoice
Tax Invoice No : SKJN/18-19/03 Invoice Date: 25-06-2018

' SkillJunction Infratech Pvt Ltd. Details of Receiver Details ofConsignee

T01& T03, 3rd Floor, CFB Shilpangan LB-1 Sector To, To,
Ill, SatfUike, K<ilkata, Pin-700098, West Bengal

Bengal School ofTechnology Bengal School ofTechnology
GSTINIU'!N:19AAZCS2613P1ZE

The Director, The Director,
PAN:AAZCS2613P Bengal School OfTechnology Bengal School OfTechnology

Sugandha, Delhi Road, Near Stlgandha, Delhl Road, Near

Chuchura Railway Station, Chuchura Railway Station,
Hooghly, Hooghly,
, India , India
Phone: 033 2686 2027· Phone: 033 268&2027

Customer Po No : EmaII Customer Po Date: 21-04-2018

19,928.00

I

.. ···-··l ···-··· -·--··-·-· •··· ····-·--- ·-
19,928.00

Front.Wall Pelmet, Paint at Front wall .

I Finished in a11Respect ~i'.. ! CACM/INV/00179
i

-•---"-"l·•- •-••-----A----•- ·•••' •'•-• ~A•· ·•••-••••------- ,_.___ •--#••~-- .......---
t.

. 2 t Lectern 1.0 Nos

Structure made With 19mm plywood as per IS specifi cation 303/1939, Suitable laminale of
0.8 mm or higher of reputed make as per colour scheme to use. 1

I CACM/INV/00824 i

2,890.00

9,800.00

73,150.00

19,800.00

9,800.00 !

. t·•-·--·--··-·---··-··
<8.600.00/ <8,600.0o

'\
!

19,800.00

--·-,.,,"T---------L-----------1
2,890.00

I

1.0 Job

1.0Nos

1.0 Nos

· 1.0 Nos

r 1.0 Job

----- -•--·y-•-yy- _...,,. ,~--•----•--•w¥••-----•--•••••-~ •-----;----
'73,150.00 i

4 ; instructor Desk

; Instructor Desk

j SKILUINV/00021

---
5 !·White.Board1 .

White Board

\ CACM/INV/00827

3 ➔'•Instructor Area Decking
t
719"6"

i
I CACM/INV/00162! . .

'--···· ··~•··------·----

-······'···· -···-••-----·~ I . .! Wired Micrpphone

1
1

Wired Mlcrop.hone

CACMINVIO0825
····-1!·-··-··:-·--"··--···---··-·-•--·····
7 -Wireless Micropho.ne

t .
Wireless Micropho ne of SHURE or other reputed ma ke

j CACM/INV/00825 .

. ;·--r~·~~-T_h_r_o_w_l_n_te_ra-c-U;e P·~;~:~:;·:·;;:J~~~:~·~~~-~t-ln_g_K_lt-----·1 · -1·.~-Nos--·-----;;0,0~~~~~- -- - - . ~ ~~.00~-~

J Mjike -Epson

cAcwvoozos At$ested
..... J_,····- ~ -~·--- .· ·· ·· · · ··-· ·· · · · _,....... . .. ---· · --·--·-· ~I··-- , - ---· . ··--•· ''··-·-··•· · ··-·•• ·- · ··•-· ..

Dr. P. Suresh
· Principal ·

Bengal School of Technology
Sugandha,DelhiRoad

Hooghly, Pin-712102, W.B.



'9 1 Speaker
Speaker with inbuilt Amplifier

\ CACM/INV/00826

4.0 Nos , a,600.oo I 34,400.00

i
l

·····-~-----! ... ...._. ····••·-- ----·-··

z4,800.00

8,700.00

2,94,918.00

,. f-- -

z8,700.00

..... ,., , ..

4,800.00 l

1.0 Nos

•-•y•y~ y .. m • --·•·--•.--~·· ··,-~., -~•••-•--•-~---••••~-•-•"' ,.;. '•••-• •••·•v=+·•-• .,j,.,-N~•••••·•·•·•,o

11 Packing & Insurance 1.0 Nos j
Psking & Insurance {

CACM/INV/00894 ;

............·-··--·---,-·-·......,.-.. ·-----·----· ·-----·----.. ····•·····---~- .__ i ....._
NetTotal

10 'Freightand Forwarding Charges
, Freightan Forwarding Charges

SKILLINVOOO11
. ! .

j , ~•- •~•• •f•• ••• VV"¥"Y"• " , V--.W_,._, . ,..,. , ,..,, , , - -, . . ,-

·Discount 6,782.00

25,932.24

288136.0

f 25,932.24

f 3,40,000.00

Total After Discount

SGST @-9% (State Goods & Service Tax)

CGST·@ 9% (CentratGoods & Service Tax)

Total :INRThree Lakh, Forty Thousand only.

Tenns ofSupply - Execution

• One yearwarranty if manufactured/executed by Skill Junction.

• Warranty as per term s of the manufacturer for items like the projector. & microphone etc.

PaymentDetails

.Issue cheque/ draft favoring
SKILL JUNCTION,INFRATECH PRIVATE.LIMITED

Oetalls•for.paymentthrough HEFT mode (le.) onllne fund transfer

Name ::Skill Junction lnfra tech Pvt.Ltd.

.Bank :: State Bank of India

Accpunt no :: 37260835291

Account type;: Current

IFS code :: SBIN0000202

Ad.dress:: Khar_agpurBranch,P.O. Kharagpur Technology Pin 721302.

Rohit Koushik

Accounts Manager

for Skill Junction lnfratech Pvt. Ltd.

Attested

Dr. ~esh
Principal

Bengal School of Technology
Suaandha, Delhi Road

Hooihly, Pin-712102, W.B.



To Whom It May Concern

Bank Details

Issue cheque I draft favoring
Skill junction lnfratech Pvt Ltd

Details for payment through NEFT mode (ie.) online fund transfer

Name ::Skill Junction lnfratech Pvt Ltd

Bank :: State Bank of India

Accountno::37260835291

Account type:: Current

IFS code :: SBIN0000202

Address:: Kharagpur Branch,P.O. KharagpurTechnology Pin 721302.

A"zed

Dr. pLfu"resh
Principal

Bengal Schol of Technology
;aha. Deini Road

':. 9« ,3Hoogll,y, l:",:1- , .:.. · ·-··-· , · ·



;,,;~;}
tiveLabsa ta..··· (

. ,· .;,_,

, s.killjunclion.in

to·5os( .

#e
· Dr. P Suresh

, _ Principal
· ·Bengal School of Tec::hnology

_Suganc;lha, Delhi Road
,. fi'cHjghly,..Pin-712:;j.02, W.B.
. . . . . . ·. ~

•



BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

Sugandha, Hooghly, West Bengal-712102

Date: 19/10/2019

CIRCULAR

It is to inform all the mentors to submit the mentoring meeting reports of August and

September 2019 to the head mentors by 22nd October 2019 positively.

The Head Mentors are instructed to compile the report and discuss the same with Chief

Mentor and the undersigned in a meeting scheduled on 23rd October 2019, 4.30pm. All

the head mentors should attend the meeting without fail.

', 23

d@0%.,4." +"-Director (Academic)
Bengal School of Technology

Copy to:

1. Faculty room- 1
2. Faculty room- 2
3. Dr. Sudip Kumar Kar, Chief Mentor

Attested
NI

Dr. Wsuresh -\
Principal

Bengal School of Technology
Sugandha, Delhi Road

Hooghi/, Pin-712102, W.B.

/



(Courses offered: B. Pharm, M. Pharm (Pharmaceutics), M. Pliarni (Pharmacofogy),
Ap.provecf by PCI & AICTE,, Affiliated. to, MAKA:OT

Accredited by NAAC, Accredited by NBA forB. Pharm
Sugandha, Delhi Road, Near ChinsurahRS, Hooghly-712 102, West Bengal

Phone: 033 268'66064/4<}13, Telefax: 033268'64281,
E Mail: bstpharmacy@hotmail.com, Website: www.bengalschooloftecbnology.org

BE. ·N·G· A· L sc·n· oo··L O·F'' T'E' C:HN, ! ·o· 'LO' 'GY' • • '. • . . • , ' .• : • j j I )], I . j i : i4a,ijl_'iJ I ! ) i ! : .

--------------------------------------------------------------------------------------
Date: 03/03/2020

INTERNAL CIRCULAR

It is to inform all the mentors to submit the mentoring meeting reports held upto

February 2020 to the head mentors by 6 March 202.0 positively. ·

The Head Mentors are instructed to compile the report and inform the same to Chief

Mentor for further discussion with the undersigned.

i

°'S
Pn c1pal

Bengal School of Technology

Copy to:

1. Director (Academics)
2. Faculty room- 1
3. Faculty room- 2
4. Dr. Sudip Kumar Kar, Chief Mentor df%ea

.%.
Principal

Bengal Sch6l of Technology
·ugandha, Dc!hi Road

Hoc@la.y ; -71102, W3
- ' \I • •

!
' I

I i ~ !

I
I
: I
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. ,
I



BENGAL SCHOOL OF TECHNOLOGY
Sugandba, Delhi Road, Hooghly, West Bengal 712102

MENTOR LIST (2021-22)

Batch Roll No. Name of Faculty Designation Contact No.
Dr. Sudip Kumar Kar ChiefMentor 9830357354

19301920044,
Mr. Kh. Hussan Reza Head Mentor 8420579337

1930192)001 to 20
B. Phann 19301921021 to 41 Dr Durgesh Ranjan Kar Mentor 9831879365
2021-25 19301921042 o 62 Dr. Biswajit Basu Mentor 9724)42699
(U0-1) 19301921063 to 77,

Ms. Joyecu Maiti Mentor 8272968516
19301921086 to 91
19301921092 to 113 Mr. Shaibal Chandra Mentor 8016282225

19301920001 to 23 Ms. Trisha Chatterice Mentor 8250581595
19301920024 to 46 Mr. Avon Dutta Mentor 6290747946

B.Phann 19301920047 to 69 Ms. Sarbani Biswas Das Mentor 9064441671

2020-24 19301920070 to 92 Mr. Kausik Bhar Head Mentor 8886322911

(UG-II) 19301920093 to 105
19301921078 to 85 Mr. Siddhcswar Maiti Mentor 9732617202
19301921114 to 115
(Lateral)

19301919001 to 19 Ms. Saumva Das Head Mentor 9533878056
19301919020 to 38 Ms. Sudipta Roy Mentor 9874224891

8. Phann
19301919039 to 57 Mr. Sougaa Mallick Mentor 8017457949

2019-23 19301919058 to62 Dr. Dharmajit Pattanayak Mentor 953372737219301919073 to 86(UG.III)
19301919087 to 103,
19301920107 to 115 Mr. Atanu Chatterjee Mentor 6291910580
{Lateral)

19301918012 to 34 Ms. Dishari Dutta Head Mentor 8777451895
19301918035 to 57 Dr. Raja Majumdcr Mentor 8260616605

B. Pharm 19301918058 to 80 Mr. Panha Pratirn Das Mentor &334019509
2018-22 19301918081 to 103 Ms. Ritupama Das Mentor 8981400296
(UG-IV) 19301918104to116,

19301919063 to 72 Ms. Sasmita Dash Mentor 7008002173
(Lalcral)

M. Phann (Pharmaceutics) 19320321001 to 14 Dr. Biswajit Basu Mentor 97241426992021-23 (PG-I)
M. Phann (Pharmaceutics) 19320320001 to I4 Dr. Param ita Dey Mentor 90514774242020-22 (PG-11)
M. Pham (Pharmacology) 19320221001 to 12 Dr. Samir Kumar Samanta Mentor 99035391522021-23 (PG-I)
M. Phann (Pharmacology) 19320220001 to 08 Dr. Samir Kumar Samanta Mentor 99035391522020-22 (PG-II)

Note: Mentor list remain fixed for the entire academic session.

Copy to:
1. 0rice
2. Faculty Notice Board

3. Student's Notice Board (UG & PG)

4fgstea

s.#,
Principal

Bengal School of Technology
vandha, Deihi Road

He:g5y, Pin-712102, W.B.

{~•••Dr. P. Suresh
Principal

Bengal School o[ Technology
Sugandha. Delhi Rcad
Pin- 712102, Hcoghlv

West Bengal



BENGAL SCHOOL OF TECHNOLOGY
Sugandha, Delhi Road, Hooghly, West Bcngol 712102

MENTOR LIST (2020-21)
----Batch I Roll No. Name or Faculty Dcshrnation Contocl No.

Dr Sudip Kumar Kar ChiefMentor 9830357354

·•·---Mr Utpal Misra Head Mentor 9433475303
D. Phann DPH20-001 to 020 Dr. Nihar Ranjan Pal Mentor 9433579494
2020-22 DPH20-02 I to 040 MrGouranga Sundar Roy Mentor 8194831385

DPH20-04 I to 060 Ms. Sangita Panja Mentor 8145367451

193019200011021 Dr. Ramesh Kumari Dasgupta Mentor 9836090092
B Phan 19301920022 to 42 Mr Avon Dutta Mentor 6290747946
2020-24 ~ ....-

19301920043 to 63 Mr Saikat Sarkar Mentor 8924046006
(UG-1) 19301920064 to 84 Mr Kausik Bhar Mentor 888632291 I

ooh · · · · · · ·- ·- 19301920085 to I 05 Dr Sankhadip Bose Head Mentor 9932641201au«a t o

-
19301919001 to 19 Ms Saumya Das Head Mcnlor 9533878056
19301919020 to 38 Ms Sudipta Roy Mentor 8944953297

D Phann · · · · •• ---~19301919039 to 57 Mr Sougaa Mallick Mentor 8017457949
2019-23 19301 C/l9058 to 62

· · · · ·- · · ·- ·· · ~-. ·· •---· -···· .. ,, ..

(UG-II) 19301919073 t0 86 Mr Dharmajit Pattanayak Mentor 9533727372
- h.

19301919087 to 103,
Mr Atanu Chatteqcc Mentor 6291910580I AH RAL

.. .. ~--- oeheeoho-«a

ooh ........ · ·- - --
19301918012 to 34___ TMs. D1shari Dutta -= '· -

lead Mentor 9703732736-
193019180)5 to 57 Mr RajaMayumder Mentor 8260616605
19301918058 t0 K0

a

U Phann Mr Partha Pratim Das Mentor 8334019509e l o«

2018-22 19301918081 to 103 Ms Rituparna Das Mentor 8981400296
(IJG-111) 19301918104 to 116,

19301919063 to T2 Ms. Sasmita Dash Mentor 7008002173
-----~A~~- Ho••--••• .lateral

,-••--· . · · · ·· · · · · · · ·- · · · · · ·

Mr Kh Hussau Reza Head Menlor 8420579337
19301917008 t0 30 Dr Biswajit Basu Mentor 9724142699a

19301917031 to 53 Dr. Anandamov Rudru Mentor 8697851515
B Pham 19J0l91705-1 to 76 Mr Abhiiit De Mentor 8274847.571>· · · · .... · · · · ·- ··
2017-21 19301917077 to 100 Dr Durgesh Ranjan Kar Mentor 9831879365
(UG-Iv)

---
19301917101 0 122 Ms Joyeeta Ma1t1 Mentor 8272968516
19301917123 to 13 I,
19301918001 to 11, Mr Shaibal Chandra Mentor 8016282225
117 (Lateral)

-----M. Phann All students I Dr. Paramita Dey Mentor 9051477424(Phammccutics} l

M Pharm !

(Pharmacology)
All students I Mr Abhijit De Mentor 8274847571

Copy to:
I. Offict
2. Farulty Notice Board
J. Student's Notlrc Doard

Ar«fed
• kt.

Principal
Bengal School of Technology

Sagandha, Delhi Road
Hooghly, Pin-712102, W.B.

y-
PRINCIPAL

Note: Mentor list remain fixed for the entire academic session.



BENGAL SCHOOL OF TECHNOLOGY
Sugandha, Delhi Road, Hooghly, West Bengal 712 IOl

MENTOR LIST (2019•20)

Uatch I RoII No.
--·---r··-- .... --~--------.--------··· · · ·r:--- - ---· ··---- -- , -

i Name of Faculty Desi narion _ Contacl No. · · ·j'Timr AlloUrd ;
Dr. Sudi Kumar Kar Chief Mentor 9830357354 L.---····· _ _ ;

Ms. Saumva Das Head Mentor '9533878056'?"t 4"
In Pharm __Q,_1_!<!?_4__ . Ms.SudipaRoy Mentor 8944953292, __ Tuesdny of
! 20 I 9-23 25 to 48 Mr Sou •ata Mallick Mentor 8017457949 every month

(UG-1) 49 to 72 Mr Dhanna'it Pallanavak Mentor 9533727:172 (I 30 pm lo=------.,___;,,c,:_:_:_:=.=::..;.;,;=~==c:.;,:_-i--:__:.=.;~'-----+-;_,;_::_:::..:,,,,::ce,;,.:;,.._;;::,_173o"°MrmuCHaensMer16291910580 230»

,Dr Kaz Asrari 1cadMentor,7001519724 13 4"
Ms Dishari Dutta ..---· _M_c_nt_o_r __-1-_97037327}6_1_ Wednesday of

vwion es ,ea 1,"? a soi
Mr. Parthn Protim Das Menwr
ws Ra 'sos@ooos ''.3m"°s tuparna Das tentor '7g902173 -'0 pm)
Ms. Sasm1ta Dash Mentor o _·--- ··-----•··•····•---- .. ,.,.------ - .a ·-······--

--- ··· •·•.

!_2_10 34
35 to 57
58 to 80
81 to 103

, -- •·--·•·'" ' ""' "'"'_ , ,.

l(M to_ H16,LAI

B Phann
2018-22
(IJG-11}

2'"'.4"
Tlmrsdny ol
every 111011th

(1.30 pm to
2.30pm)

8420579337Head Mentor·--------~- ---- ...Mr Kh Hussan Reza
Dr Biwamt Bau ,Mentor ,972414209%
Dr An:111damov Rudra Mentor 8697851515···-- _,_ . .... .. . ., ... .."""""' - , . ,. -
MrAbts. ,Memit $274847571
Dr DurgehRanjan Kar _Mentor _ , 9831879365
M1 Md Adil Shuharvnr Mentor IJ7489IJJ723

•• - ••-- ---- ·•••• "• • ,, ,. , .-N ----••• .. --, ~ - ,_, --•- ,... - ••~---•• •

12101+1.141 MrShaubal Chandra ,Mentor , 8016282225,
101 to 122

------·
08 l<l :iU
1 I to 53
54 to 76
77 lu 100

I.I. Phann
'2017-21
(liG-111)

12'"&4"'
Fridny of
every month
(I.JO pm to
2 30 pm)

<)073221120

9903836094

8170882677
9830797620
94741945 lit

Mentor

Head Mentor ,9051477424
---+-' ,,;,,;:,,:,,, :,,:,:,

Mentor <)3 31226468
Dr Paramita De
Mr Biswannth Ghosh

-·· ·--~-·-

78 hl 98

Jh 10 '.'6

11 Ill 15
Dr R:1111csh Kumari
Dasgupta
Ms. Moitrcyce Mentor
Chattopadhay1..

Ms Sanpita P'any@ ,Mentor
99t0122 Mr Ayon Dutt a____ _ __ Mentor
I 2J 111 138. LAT Mr. Amit Samanta Mentor

S7 hl 77

D Pharm
201<,-20
(IJG-IV)

M. l'h11rm All students
(Pharmaceutis),

8274847571

7001519724
2"& 4"
Saturday of
every month
( 1.30 pm to

____.______ _ 2Jo pm)
Mentor

Mentor

Mr Abhijit De

Dr Kaz Asraf Alt

A II studentsM l'harm
( Phannacolngy)

Note; Mentor list rcmnin fixed for the entire academic session.

Copy to:
I. Oircrrm· (Aradcmk)
2. Office
3, Faculty Notice Board
-1. Student's Notil'e Board

Attested

a.+
Principal

BcngnJ School of Techno1
' '"'f" Jh , . ,Ogy'· ··, cl1Cu,a, Delhi Road
+.&; .-71212, .B.



BENGAL SCHOOL OF TECHNOLOGY
Sugandha, Delhi Road, Hooghly, West Bengal 712102

REVISED MENTOR LIST FOR UG-J (2019-20)

Batch Roll No. Name or Faculty Designation Contact No. Time AllottedTR-I to TR-19 Ms. Saumya Das Head Mentor 9533878056 2&4B. Pharm TR-20 to TR-38 Ms. Sudipta Roy Mentor 8944953297 Tuesday of2019-23 TR-39 to TR-57 Mr. Sougata Mallick Mentor 8017457949 every month(UG-1) TR-58 to TR-76 Mr. Dharmajit Pattanayak Mentor 9533727372 (1.30 pm toTR-77 t TR-93 Mr. Atanu Chatterjee Mentor 6291910580 2.30 pm)

Note: Mentor list remain fixed for the entire academic session.

Copy to:
I. Director (Academic)
2. Office
3. Faculty Notice Board
4. Student's Notice Board

le
PRINCIPA



BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

Approved by Pharmacy Council of India, New Delhi & All India Council for Technical Education, New Delhi
Affiliated to: Maulana Abut Kalam Azad University ofTechnology (MAKAUT) &

West Bengal State Council of Technical and Vocational Education and Skill Development (WBSCT&VE&SD)
Accredited by NAAC, Accredited by NBAfor B. Pharm

Sugandha, Delhi Road, Near Chinsurah Railway Station, Dist: Hooghly-712 102, West Bengal

MENTOR LIST (2018-2019)

SL.NO.

01

02

03

04

OS

01

02

03

04

OS

01

02

03

04

OS

01

02

03

04

OS

NAME OF MENTOR

1"EAR

Dr. Sudip Kumar Kar

Mr. Om Prakz

Ms

Mr. K.H.Reza

Mr. Raja Majumder

4"VEAR

Mr. Biswanath Ghosh

Mr. Dharmajit Pattanayak

Dr. Hriday Bera

Mr. Ayon Dutta

Mr. Amit Samanta

ROLL NO.

12-32

33-53

54-74

75-95

96-116

08-32

33-57

58-82

83-107

108-Rest

13-38

39-63

64-88

89-114

115-Rest

01-25

26-50

51-75

76-100

100- Rest

A7°.#t..s
Principal

Bengal School of 'TchnologY
««andha. Delhi Road

H
·: . ·:,(-"' Pin-712102, W.B.a- 1it



BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

Approved by Pharmacy Council oflndia, New Delhi & All India Council for Technical Education,
New Delhi

Affiliated to: Maulana Abul Kalam Azad University of Technology (MAKAUT) &
Bengal State Council of Technical and Vocational Education and Skill Development (WBSCT&VE&SD)

Accredited by N4AC, Accreditedby NBAfor B. Pharm
Sugandha, Delhi Road, Near Chinsurah Railway Station, Dist: Hooghly-712 102, West Bengal

MENTOR LIST: 2017-18 (ODD SEM)

Year FACULTY Roll no of Students

Dr. Sudip kr. Kar (Head)

1sr Ms. Sudiota Roy 1-25

Mr. Sougata Mallick 26-50

Mr. Mainak Chakraborty 51-75

Mr. Pallab Ghosh 76-100

Dr. AnandamovRudra 100-rest

Mr. AbhijitDey (Head)

Ms. DishariDutta 13-38

2ND Dr. Sudip kr. Kar 39-63

Mr. Raja Majumder 64-88

Mr. DharamjitPattanayak 89-114

Mr. Omprakash Panda 115-rest

Mrs. Saumya Das (Head)

Dr. lavanta Chatterjee 1-25

3RD Mr. Raia Chakrabortv 26-50

Ms. MonalishaSengupta 51-75

Dr. Arijit Guha 76-100

Mr. Fulchan Ali 101-rest

Dr. ParamitaDey (Head)

4TH Ms. Annanya Gangopadhyay 1-25

Mr. K.H.Reza 26-50

Dr. Biswanath Ghosh 51-75

Mr. Atanu Chatterjee 76-100

Mr. Pallab Ghosh 101-rest

Attested
Alu­
.ks

Principal
Bon;al School of Tchnology

3asndha. Dath Road
Holy. P-712102, W.B.



BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

Approved by Pharmacy Council oflndia, New Delhi & All India Council for Technical Education,
New Delhi

Affiliated to: Maulana Abul Kalam Azad University of Technology (MAKAUT) &
Bengal State Council of Technical and Vocational Education and Skill Development (WBSCT&VE&SD)

Accredited by NAAC, Accredited by NBAfor B. Pharm
Sugandha, Delhi Road, Near Chinsurah Railway Station, Dist: Hooghly-712 102, West Bengal

MENTOR LIST: 2017-18 (EVEN SEM)

Year FACULTY Roll no of Students

1sT Dr. Sudip kr. Kar (Head)

Dr. Sudip kr. Kar 1-25

Mr. Omprakash Panda 26-50

Mr. Sougata Mallick 51-75

Ms. MonalishaSengunta 76-100

Mr.Arijit Ghosh 100-rest

Ms. DishariDutta(Head)
2ND

Mr. DharamjitPattanayak 13-38

Mr. AbhijitDey 39-63

Mr. Pallab Ghosh 64-88

Ms. DishariDutta 89-114

Mrs. Sasmita Das 115-rest

Dr. KaziAsraf Ali (Head)
3RD

Dr. ParamitaDev 1-25

Mrs. Soumva Das 26-50

Mr. K.H.Reza 51-75

Mr. Atanu Chatteriee 76-100

Dr. KaziAsraf Ali 101-rest

4TH Dr. Biswanath Ghosh (Head)

Dr. Biswanath Ghosh 1-25

Mr. AdilSeherivar 26-50

Dr. Anandamov Rudra 51-75

Mr. Omprakash Panda 76-100

Mr.Ariiit Ghosh 101-rest

x­Principal qoay

16f 'TechnologY
ega?%Z'iii geed

Suga' ."702. W.3.
ocgh!y, Pin-I. .«



BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

Approved by Pharmacy Council oflndia, New Delhi & All India Council for Technical Education,
New Delhi

Affiliated to: Maulana Abul Kalam Azad University of Technology (MAKAUT) &
Bengal State Council of Technical and Vocational Education and Skill Development (WBSCT&VE&SD)

Accredited by NAAC, Accredited by NBAfor B. Pharm
Sugandha, Delhi Road, Near Chinsurah Railway Station, Dist: Hooghly-712 I02, West Bengal

MENTOR LIST: 2016-17 (ODD SEM)

Year FACULTY Roll no of Students

Mr. Atanu Chatteriee 1-32

Mr. Mayur Chakrabortv 33-63

1Sr Ms. SriiitaDutta 1-31

Mr. Fuchan Ali 32-63

Dr. Sudip Kr Kar 1-28

Mrs.Jayita Mondal 29-57

2ND Mr. Abhijit De 58-86

Ms. Shatavisa Mukheriee 87-115

Mr. TamalMaitv 116- to rest

Mr. K H Reza 1-30

Mr. Raia Chakravortv 31-60

3RD Dr. ParamitaDev 61-90

Mr. TaraknathChatteriee 91-120

Mr. RudranilBhowmick 121 to rest

Dr. lavanta Chatterjee 1-30

4TH Mr. AngshumanBhattachyarya 31-60

Mr. BiswanathGhosh 61-90

Dr. C.M. Hossain 91 to rest

MENTOR LIST: 2016-17 (EVEN SEM)

Year FACULTY Roll no of Students

Mr. Atanu Chatterjee 1-30

Mr. Abhijit De 31-63

1sT Mrs.Jayita Mondal 64-93

Ms.AnanyaGangopadhyay 94-Rest

Mr. TamalMaitv 1-30

Mr.Omorakash Panda 31-63

2ND Ms. Disharidutta 64-93

Dr. AriiitGuho 94-Rest

Dr. ParamitaDev 1-30

Mr. KH Reza 31-60

3RD Mr.Fulchan Ali 61-90

Mr.RudronilBhowmik 91-105

Dr.SudioKr.Kar 106-rest

Dr. Javanta Chatteriee 1-30

4TH Dr.Tapan Shaw 31-51

Mr. BiswanathGhosh 52-82

Miss. MonalishaSengupta 83-rest

A~ed

Dr P'suresh
Principal

Benaa! School of Technology
<±Ea. DUa!hi Road
5/r.£-71212, 1.•



BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

Approved by Pharmacy Council of India, New Delhi & All India Council for Technical Education,
New Delhi

Affiliated to: Maulana Abu! Kalam Azad University of Technology (MAKAUT) &
Bengal State Council of Technical and Vocational Education and Skill Development (WBSCT&VE&SD)

Accredited by NAAC, Accredited by NBAfor B. Pharm
Sugandha, Delhi Road, Near Chinsurah Railway Station, Dist: Hooghly-712 102, West Bengal

MENTOR LIST: 2015-16(ODD SEM)

Year FACULTY Roll no of Students

Mr. Atanu Chatteriee 1-30

1ST Ms Dalia Dutta 31-60

Mr. Abhiiit De 61-90

Ms lavita Mondal 91 to rest

MrAngshuman Bhattacharyya 1-30

Dr. Sudio Kr Kar 31-60
2ND MrKaiiAsraf Ali 61-90

Mr. Tama!Maitv 91 to rest

MrKH Reza 1-20

Dr. ParamitaDev 21-40

3RD Mr. Rudrani!Bhowmick 41-60

Mr Prasanta Kumar Chakrabortv 61 to rest

Dr. Jayanta Chatterjee 1-21

4TH Dr. GoutamChatteriee 22-43

Mr. BiswanathGhosh 44 to rest

MENTOR LIST: 2015-16(EVEN SEM)

Year FACULTY Roll no of Students

Mr. Atanu Chatteriee 1-25

Mr. MavurChakravortv 26-51

1sr Dr.SubrataBasu/Ms. SriiitaDutta 52-77

Ms. Sharmishtha Pal 78-101

Mr. Fulchan Ali 102 to rest

Dr. Sudio Kr Kar 1-28

Mrs. lavita Mondal 29-57
2ND Mr. Abhiiit De 58-86

Ms. Shatavisa Mukherjee 87-115

Mr. Tama!Maitv 116-to rest

Mr KH Reza 1-24

Mr. Raia Chakrabortv 25-49

3RD Dr. ParamitaDev 50-73

MrTaraknathChatteriee 74-98

Mr. Rudrani!Bhowmick 99 to rest

Dr. Jayanta Chatterjee 1-21

4TH Mr. Angshuman Bhattacharyya 22-43

Mr. BiswanathGhosh 44 to rest

A#gated
o.#,

Principal
Bengal School of Technology

Sugandha, Delhi Road
Hooghly, Pin-712102, W.B.



BENGAL SCHOOL OF TECHNOLOGY
(A College of Pharmacy)

Approved by Pharmacy Council oflndia, New Delhi & All India Council for Technical Education,
New Delhi

Affiliated to: Maulana Abu! Kalam Azad University ofTechnology (MAKAUT) &
Bengal State Council of Technical and Vocational Education and Skill Development (WBSCT&VE&SD)

Accredited by NA.AC, Accredited by NBAfor B. Pharm
Sugandha, Delhi Road, Near Chinsurah Railway Station, Dist: Hooghly-712 102, West Bengal

MENTOR LIST: 2014-15(ODD SEM)

Year FACULTY Roll no of Students

Mr Atanu Chatteriee 1-30

1sT Ms Dalia Dutta 31-60

Ms Jayita Monda} 61-90

Mr Kumar Anand 91 to rest

MrAtinGangopadhyay 1-20

Dr. Sudip Kr Kar 21-40

2ND Mr Prasanta Kumar Chakrabortv 41-60

Dr. Hemanta Mukherjee 61 to rest

MrShubhabrata Roy 1-20

Dr. SusomasreeMaji 21-40

3RD MrBiswanathGhosh 41-60

Dr.GoutamChatteriee 61 to rest

Mrs.ParamitaDev 1-21

4TH Mr. RudranilBhowmick 22-43

Dr. lavanta Chattopadhyay 44 to rest

MENTOR LIST: 2014-15(EVEN SEM)

Year FACULTY Roll no of Students

Mr.Soumen Baneriee 1-30

1sr Ms Dalia Dutta 31-60

Mr Atanu Chatteriee 61-90

Mr Kumar Anand 91 to rest

MrAtinGangopadhyay 1-20

Dr. Sudip Kr Kar 21-40

2ND MrKajiAsraf Ali 41-60

Dr Hemanta Mukherjee 61 to rest

Ms layita Mondal 1-20

Dr. ParamitaDey 21-40

3RD Mr. RudranilBhowmick 41-60

Mr Prasanta Kumar Chakrabortv 61 to rest

Mr. Angshuman Bhattacharyya 1-21

4TH Dr. SusomasreeMaji 22-43

Mr. BiswanathGhosh 44 to rest

Attested

••Principal
Bengal School of Technolo

_Segad@a, Deir Baa'
Hough!y, Pi -712102, W.B.



BENGAL SCHOOL OF TECHNOLOGY
(A C()l/ege ofPharmacy)

Approved by Phurmuey Council or India, New Delhl
Mtttd to Malan A/Kali Azad Im«rt st ichnoly 1MKA(Tfonri known as West (nu I'nry et technology

Wot Engl soul ot I±nal ad utwnsl tuat anSkit Lvetomem +WI4A E ED

4eeredived by NAA, Aecredited by NIAfor B. Pharm
Sugandha. Delhi Road, NcarChinsurah Railway Station. Dist: Hooghly-712 102. West Bengal
-· .

Ref. No.: _

NOTICE

I>atc: _

Dt: 02 ..03.2022

T(

This is hereby informed to all concerned that the session on "Yoga and

Meditation" will be conducted on 3" March 2022 as per the slots mentioned

below.

Slot-I (For Gi.rls)
Venue: Smart Class I & 2, Ground Floor
Time: 10.30 AM to 11.30 AM

Slot-I.I (For Boys)
Venue: Smart Class 1 & 2, Ground Floor
Time: 11.45 AM to 12.45 PM

The students are informed to participate in the program

Copy lo

1. CEO; SEDC.O
2. Managing Trustee. SEDCO
3. Otlice, BST
4. Faculty Notice Board
5. Students Notice Board

Cont»t 033-2686604 9073944794 E-mail principal@bstphanmacy in
Vt www hsrptanay i

ours offered: D, Pharm. B.Pharm, M.Pharm (Pharmaceutics). M.Pharm (Pharmacology



...-.
Date: 3rd March 2022 ,

A Session On

''YOGA AND MEDITATION"
A healthy way or life

SPEAKER

Dr. JAYASHREE PATTANAYAK Ph. D

Chief Executive Officer
Yogantik Jnstitute of Yoga, Bengaluru

Organized by

BENGAL SCHOOL OF TECHNOLOGY
(A College or Pharmacy)
Accredited by NAAC & NBA
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Sugandha, Delhi Road, Dist- Hooghly, West Bengal- 712102
Email~ p.rincipal@bstphannacy.in Att~ted .
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Sugandha, Delhi Road
Hooghly, Pin-712102, WB,



BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

(Courses offered: D.Pharm, B. Pharm, M. Phann (Pharmaceutics), M. Pharm (Pharmacology)
Affiliated to MAKAUT and WBSCT&VE&SD

Accredited by NAAC, Accredited by NBA for B. Pharm
Sugandha, Delhi Road, Near Chinsurah Railway Station, Hooghly-712 102, West Bengal

E Mail: bstoharmacy@hotmail.com, Website: www.bengalschooloftechnology.org

YOGA & MEDITATION DAY- 03.03.2022

SL.NO.

•

0
l l

NAME ROLL NUMBER YEAR AND
SEMESTER

SIGNATURE
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Principal
Bengal School of Technology

.::,uganaha, Delhi Road
Hocgt1Jy, Pin-712102, WB.



BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

(Courses offered: D.Pharm, B. Pharm, M. Pharm (Pharmaceutics), M. Pharm (Pharmacology)
Affiliated to MAKAUT and WBSCT&VE&SD

Accredited by NAAC, Accredited by NBA for B. Pharm
Sugandha, Delhi Road, Near Chinsurah Railway Station, Hooghly-712 102, West Bengal

E Mail: bstpharmacy@hotmail.com, Website: www.bengalschooloftechnology.org

YOGA & MEDITATION DAY- 03.03. 2022

SL.NO. NAME ROLL NUMBER YEAR AND
SEMESTER

SIGNATURE
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BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

(Courses offered: D.Pharm, B. Pharm, M. Pharm (Pharmaceutics), M. Pharm (Pharmacology)
Affiliated to MAKAUT and WBSCT&VE&SD

Accredited by NAAC, Accredited by NBA for B. Pharm
Sugandha, Delhi Road, Near Chinsurah Railway Station, Hooghly-712 102, West Bengal

E Mail: bstoharmacy@hotmail.com, Website: www.bengalschooloftechnology.org

YOGA & MEDITATION DAY- 03.03.2022

SL.NO.. NAME ROLL NUMBER
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BENGAL SCHOOL OF TECHNOLOGY

(A College ofPharmacy)
(Courses offered: D.Pharm, B. Pharm, M. Pharm (Pharmaceutics), M. Pharm (Pharmacology)

Affiliated to MAKAUT and WBSCT&VE&SD
Accredited by NAAC, Accredited by NBA for B. Pharm

Sugandha, Delhi Road, Near Chinsurah Railway Station, Hooghly-712 102, West Bengal
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YOGA & MEDITATION DAY- 03.03. 2022
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BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

(Courses offered: D.Pharm, B. Pharm, M. Pharm (Pharmaceutics), M. Pharm (Pharmacology)
Affiliated to MAKAUT and WBSCT&VE&SD

Accredited by NAAC, Accredited by NBA for B. Pharm
Sugandha, Delhi Road, Near Chinsurah Railway Station, Hooghly-712 102, West Bengal

E Mail: bstpharmacy@hotmail.com, Website: www.bengalschooloftechnology.org

YOGA-&·MEDITATION DAY- 03.03.2022

SL.NO. NAME ROLL NUMBER YEAR AND
SEMESTER

SIGNATURE
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Bengal School of Technology
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Hooghly, P-712102, W.B.
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BENGAL SCHOOL 'OF TECHNOLOGY
(A College ofPltarm_acy)

(Courses offered: D.Pharm,B. Pharm, M. Pharm (Pharmaceutics), M. Pharm (Pharmacology)
Affiliated to N.{AKAUT and WBS(:T&VE&SD

Accredited by NAAC, Accredited by NBA for B. Pharm
Sugandha, Delhi Road, Near Chinsurah Railway Station, Hooghly-712 102; West Bengal

E Mail: bstpharmacy@hotmail.com, Website: www.bengalschooloftechnology.org

YOGA & MEDITATION DAY- 03.03. 2022

S·IGNATURE -YEAR AND
SEMESTER

ROLL NUMBERNAME
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Affiliated to MAKAUT and WBSCT&VE&SD .

Accredited by NAAC, Accredited by NBA for B. Pharm
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YClGA & MEDITATION DAY- 03.03. 2022
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BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

(Courses offered: D.Pharm, B. Pharm, M. Phan~ (Pharmaceutics), M. Pl,arn, (Pharmacology)
Affiliated to lYlAKAUT and WBSCT&VE&SD

Accredited by NAAC, Accredited by NBA for B. Phann .
Sugandha, Delhi Road, Near Chinsw-al, Railway Station, Hooghly·712 I 02, West Bengal

E fyiail: bstpharmacy@hotmail.com, Webslte: www.benga\schoo\oftechno\ogy.or:g

VOGA&MEDITATION DAY~ 03.03. 2:012

YEAR AN,D
SEMESTER

ROLL NUMBER
NAMESL.NO.
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SIGNATURE .1 --..YEAR AND
SEMESTER·

ROLL NUMBER
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19301920 1 O --i___
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Dr. . uresh · ·y,

Principal
_engal School of Technology/ \~\"v/ . 2µgandha, Delhi Road'by Isooghly, Pln-712102, W.B,



BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

Approved by Pharmacy Council of India, New Delhi & All India Council for Technical Education, New Delhi
Affiliated to: Maulana Abu! Ka lam Azad University ofTechnology (MAKAUT) (Fonnerly known as West Bengal University ofTechnology) &

West Bengal State Co uncil ofTechnical and Vocational Education and Skill Development (WBSCT&VE&SD)
Accredited by NAAC, Accredited by NBAfor B. Pharm

Sugandha, Delhi Road, Near Chinsurah Railway Station, Dist: Hooghly-712 102, West Bengal

Mentor Report
·"

Year: 4

Roll No. 19301918012 to 34

Month: May 2022

Total number of students: 23

Number of students present: 20

Semester: 8"

Date of mentoring: 17.05.2022

Number of students absent: 03

Minutes of the Mentor meeting

1. Students are reminded regarding the attendance and it should be above 75%. They are strictly

advised to attend theory classes and practicals.
· ·- . · ·"

2. Students are reminded to attend all Continuous Assessment Examinations without fail as University

has notified that if students are absent in any one of the four CAs, he/ she will not be promoted to the

next semester.

3. Students are also told to go through all.the notes and classworks properly so they do not face

hurdles while giving the examinations.

4. Students are made aware of the upcoming online semester examination and its guidelines.

Issues raised by students: Students had requested for grooming classes.

Solutions given (if any) from mentor side: Asession was planned.

Attested
s.lt..a

Principal
Bengal Schoo.l of Technology

Sugandha, Delhi Road
Hooghly, Pin-712102, W.13,

.#­
Ms. Dishari Dutta, Head Mentor

B. Pharm (2018-22)



._ BENGAL SCHOOL OF TECHNOLOGY ·.
· .•..•. ·. :·. :'.:, C~.;~.ji~.:~.J.'t.f.·:..e..~.•. d.·~.:..:., D·.··..~'.'.Pharm, B: Pharm, M. Phar~ (Pharmaceutics), M. Pharm (Pha.r!"acology)

@} ±:2±:.
• ' : • f Sugandha, Delhi Road, Near Chinsurah Railway Station, Hooghly-712102, West Bengal

. ·~;\(Mail_:'i:lstpharinacy@hotma-l'Lcciin Website:www.bengalschooloftechnology.org .

f$ Date: 22.09;2021
•.. . .,:

· . . . • .. . · . . •• • . · Mentor Report . . · .
As per the protocol,thementor meeting was conducted on i2.09.2021 with the class of students belongs

· to roll number 35-57. Theyare now in 4 Year(7semester about to attain the examination); Few points
have been discussedand narrated below on the day mentioned above: . ·

. ··:• :·:"_"i.!.i.Ti\·:./:'\.•:·,: ;-:· -..... ·. . . ..

1. The link ofthe Meeting conducted in "GooghiMeet'' i$: https://meet.google.com/cgf-svcd-sxg
.,:f:: .Ms >...,,.. . . j . ·· •· · .

2. Few students are instructed to go through the. videos m the protal of Great Learning. The recorded
videos willhelp them to recallthethings have been di$cussed during the classes. _,

3. Few of the students like Soumyadeep Roy, Satadeep Bondapadhyay, and Santanu Shaw and so on
in the hospital training sessions. Due to.that they are saying unable to attain sometimes the classes
they have during the training period or duty time. ;

4. Few students are also asking for Industrial training purposes which will be benificial for them to
attain butdue tothe pandemic situation most of the'companies are refusing to give the facility of
training for the bachelors. c, ;· '

s. Most of themhave already regostered themselves in the upcoming "World Pharmacist Day"
organizingby our college, as well as the Pharmacovigilance session by Dr. Dharini Boopathi upon
"PVPI-AnOverview" which are going to be held on 25& 24 September 2021 respectively.

6, They areattaining theAlumni Sessions as we.II & they '.are happy with this Af?proach too.
7. They have been instructed too to attain the practice 'school properly or atleast to gt;, through the

reco.rdings which will give them proper idea related to industrial .base topics _for their upcoming

opportunities. i ,
8. Most of them are also attaining the GPAT classes too.Few of them are looking for hospital training

too as they didn't get any slot from the}espctive ~~!~J~J~ t.o at,tain the tra~ininf til~I now.-~

•• i p, l + t
- 1 C/r , Regards

! • Dr. Raja Majumder
Asst. Prof.

Bengal School of Technology·
· A College of Pharmacy·

Sugandha, Hooghly, 712102 .
Contact: 8260616605

E-mail: raiamajumdert@gmail.com

•Attested

E.Dr. P Suresh
Prinr:apal

Bengal Schol of Technology
· Sugandla, Delhi Read

.· Hoogh.ly. Pin-712102, WB.
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BENGAL SCHOOL OF TECHNOLOGY
(Courses offered: D. Pharm, B. Pharm, M. Pharm (Pharmaceutics), M. Pharm (Pharmacology)

Approved by PCI, Affiliated to MAKAUT and WBSCT&VE&SD (Technical Division)
Accredited by NAAC, Accredited by NBA for B. Pharm

Sugandha, Delhi Road, Near Chinsurah RS, Hooghly-712 102, West Bengal
E Mail: bstpharmacy@hotmail.com, Website: www.bengalschoolofechnology.org

. ·· ·· · ·· ·· ········· ····· · · ·--- ········ ·· ·· ······ ···· ·· ········· ··· ····· ···· ··· ····· ··---- ······· ·· ······· ··· ······ ········ ·- - -

Head Mentor Report
Year: 3"

Roll No. 19301918012 to 116, 19301919063 ton,

Month: February 2021

Minutes of the mentor meeting

Semester:. 5"

1. Book Problem: Students requested forPDF of books as they could not visit college.

Solution: PDF of books was provided to the students and different links for downloading such

books were also circulated.

2. Class Timing: Students requested to keep some free time in between classes.

Solution: 15 minutes gap to be kept in the coming session.

3. MCQ answers: Students requested to provide answers for Continuous assessment questions.

Solution: Class representative were told to contact teachers for answers. Teachers were also
. '

requested to provide the same.
' . .

Ms. Dishari Dutta, Head Mentor

B. Pharm (2018-22)
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Principal
Bengal ::'.chool of T,1chnology

Sugandha, Delhi Road
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BENGAL SCHOOL OF TECHNOLOGY
(Courses offered: D. Pharm, B. Pharm, M. Pharm (Pharmaceutics), M. Pharm (Pharmacology)

•

. . Approved by PCI, Affiliated to MAKAUT and WBSCT&VE&SD (Technical Division)
Accredited by NAAC, Accredited by NBA for B. Pharm

Sugandha, Delhi Road, Near Chinsurah RS, Hooghly-712 102, West Bengal
EMail: bstpharmacy@hotmail.com, Website: www.bengalschooloftechnology.org

Head Mentor Report
€.­ Semester: 4

Roll No. 19301919001 to 62, 19301919073 to 103, 19301920107 to 115. . . . . . . .

Month: July 2021

Total number of students: 101

Total number of students present: 92 Total number of students absent: 09

Minutes of the mentor meeting

1. Students are advised to go through the recorded classes if they have any doubts.

2. Due to COVID-19, they are having semester examinations based on MCQs, so the students

requested for themso that they can practice beforehand.

3. Students also requested for PDF of books as most of them are unable to accessthe library and get

the hardcopy of books'. Softcopy, if provided by the teachers may help them overcome the problem.

Students are also advised to issue books from the library as well access the Digital Library.

4. Students also requested for the PPTs and notes of the classes held within a day's time i.e. at the

earliest possible times.

5.-As the semester began, students are made aware regarding the attendance and it should be above
i . . .

75%.

6. Students are satisfied with the online teaching learning process and are advised to go through the

recorded classes if they have any doubts.

7. Students are made aware of the upcoming online semester examination and its guidelines.
. .

8. Students are also told to go through all the notes and classworks properly so they do not face

hurdles while. giving the examinations. , ,

9. Maximum students are satisfied with the online teaching learning but some students complained of
·-· . .

the poor network connectivity in their area.

10. Students are advised to work out on model MCQ s from model question banks.

A4teed
#ks

Pring±pal
Bengal R;h.011 Tee1n6logy

Suaand.a, Delli Road
Hoo5iy, Pin·712102, w.1.

G­
Ms. Sanya pk/fa Mentor

B. Pharm (2019-23)
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BENGAL SCHOOL OF TECHNOLOGY.
(Courses offered: D. Pharm, B. Pharm, M. Pharm (Pharmaceutics), M. Pharm (Pharmacology)

•

Approved by PCI, Affiliated to MAKAUT and WBSCT&VE&SD (Technical Division)
Accredited by NAAC, Accredited by NBA for B. Pharm

Sugandha, Delhi Road, Near Chinsurah RS, Hooghly-712 102, West Bengal
T" EMail: bstpharmacy@hotmail.com,_ Website: www.bengalschooloftechnology.org
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Head Mentor Report

Year: 4

Roll No. 19301917008 to 131, 19301918001 to 11, and 117

Semester: 7

Month: January 2021

Total number of students: 132

Total number of students present: 34

Google MeetLirik:meet.google.com/chc-fids-zvz

Minutes ofthe Mentor meeting

1. Students are informed to make proper arrangement with the internet connectivity for online classes.. . . !

2. They were informed not to leave the class in between inLMS in between orwill be marked absent

automatically.

3. For Books students are informed to visitcollege as per guidelines following COVID Protocol.
­

4. Some students having problem with LMS portal Great Learning, students are informedto contact to

Saumya Madam. ,.;11 (

5. For placementrelated issues they areinformed to follow the WhatsApp group of the BST to see the

updates put forwarded by Mr. Rajiv Das;-_. :- . .

6. If anyone has completed Hospital/ Industrial training are asked to forward the training certificate to

my email.

7. The students are requested to complete the due fees at the earliest.- - . - . . l

€.

a"tea
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Principal
Bengal School of Technology

Sugandha, Delhi Road
Hooghly, Pin-712102, WB.

B6. )ca.fa
Mr. Kb. Bussan Reza, Head Mentor

B. Pharm (2017-21)
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Module I
Practice in Basic Language Skills - ( 50 Units)

A. Words : Explanation, Tips and Practice sets

i) Critical Sounds : Consonant sounds
Vowel Sounds

ii) Word Accent Disyllabic words
Accent shift
Longer words
Rules & tests

iii) Intonation & Rhythm: Basic patterns, Accented
& unaccented syllables.
Unaccented syllables
Practise
Tune limit, Special tunes

B. Sentences

iv) Nuclear Sentences : Information/Opinion
v) Asking Questions ( Q form )
vi) Short form Responses
vii) Variation on Verbs
viii) Polite Forms
ix) Complex Structures

C. Reading Aloud

x) Application of elements learnt in Section 'A' above.
Passages arranged in ascending order of difficulty
( Breath -group, Emphasis, Linking, Voice Control )

D. Narration

xi) Incidents, Objects, States of mind
Examples built up bit by bit and Tasks

Unit

01-02
03-04

05
06 ·

%

37-40

41-44

Page

1
9

17
19
21
25

101

109

09 29
10 33
11-12 35

13-16 43
17-20 51
21-24 61
25-28 71
29-32 79
33-36 87

99

Contents

E. Listening Practice ( Aided & Unaided) 117
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What are Soft Skills?

For a skill to be considered a soft skill, it needs to have three characteristics.

1. Rules for mastering this skill is not black and white- Unlike hard skills, like math,

where the rule for doing it perfectly is always the same, how effective you are at a soft

skill changes depends on your emotional state, external circumstance, and the type of

people you interact with.

2. This skill is portable and valuable to any job/career- Because soft skills are about

your inner strength and interpersonal effectiveness, as long as you work with people,

these skills are valuable to your career.

3. Mastering thi_s skill is an ongoing journey- You can reach a level of competency in it

but you can always encounter new situations or people that will test your soft skills

and push you to learn more.

Other experts agree. Some define soft skills as those that are "difficult to measure" and

others define soft skills as "skills which characterize relationships with other people, or which

are about how you approach life and work." There is however, one common set of skills

missing in most soft skills definition. Most focus soft skills on people skills how effective

we are in working with others. This is absolutely important. However, what you must also

master to accelerate success are self-management skills. These are skills that help you

manage your relationship with yourself your inner dialogue.

Based on 20 years of working experience, I define 28 soft skills that every professional

should develop - 10 Self-Management skills and 18 People Skills. No matter what type of
,,1@.. f

work youdo, you will find value, advancement, and fulfillment in developing these 28 soft

skills in your career.

soft Skills List - Self Management Skills

Self-Management Skills address bow you perceive yourself and others, manage your personal

habits and emotions and react to adverse situations. Only when you build inner
di hi eh,

ggllgUSi Ygb@! a St9g mental and emotional foundation to succeed in your career.

1. 9rowtJJ mJ~~,i- \,.9.PJsLni at any situation, especially difficult situations, as an

opportunity for you to learn, grow, and change for the better. Focusing your attention

on improving yourself instead of changing others or blaming anyone.

2. Self-awareness- Knowing and understanding what drives, angers,

motivates, embarrasses, frustrates, and inspires you. Being able to observe yourself
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objectively in a difficult situation and understand how your perceptions of yourself,

others, and the situation are driving your actions.

3. Emotion regulation - Being able to manage your emotions, especially negative ones,

at work ( e.g. anger, frustration, embarrassment) so you can think clearly and

objectively, and act accordingly.

4. Self-confidence - Believing 111 yourself and your ability to accomplish

anything. Knowing that all you need is within you now. "Those who believe in

themselves have access to unlimited power" - wisdom from Kung Fu Panda

5. Stress management- Being able to stay healthy, calm, and balanced in any

challenging situations. Knowing how to reduce your stress level will increase your

productivity, prepare you for new challenges and supports your physical and

emotional health, all of which you need for a fulfilling, successful career.

6. Resilience- Being able to bounce back after a disappointment or set back, big or

small, and continue to move onward and upward.

7. Skills to forgive and forget- Being able to forgive yourself for making a mistake,

forgive others that wronged you, and move on without "mental or emotional

baggage." Freeing your mind from the past so you can focus 100% of your mental

energy on your near and long-term career goals.

8. Persistence and perseverance Being able to maintain the same energy and

dedication in your effort to learn, do, and achieve in your career despite difficulties,

failures, and oppositions.

9. Patience -- Being able to step back in a seemingly rushed or crisis situation, so you

can think clearly and take action that fulfills your long term goals.

I 0. Perceptiveness -- Giving attention to the unspoken cues and developing

cognitive or emotional empathy of other people's situation and perspective. Often

times, we are too busy thinking about ourselves and what we are saying, we leave

little room to watch and understand others' action and intentions. If you misinterpret

other's intention or don't try to put yourself in their shoes, you can easily encounter

difficulties dealing with people and not even know why.

Soft Skills List People Skills

People Skills address how to best interact and work with others so you can build meaningful

work relationships, influence others perception of you and your wA~fi~t~~v~te their

actions. I have split them into two sectionsConventional and Triba], pi 3, ,
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Conventional - List of people skills you· can find in most job descriptions and you will be

assessed on some or all of these in your performance reviews depending on your level.
r

1. Communication skills - Being able to actively listen to others and articulate your

ideas in writing and verbally to any audience in a way where you are heard and you

achieve the goals you intended with that communication. This also include languages

skills if the spoken language at work is your second language.

2. Teamwork skills - Being able to work effectively with anyone with different skill

sets, personalities, work styles, or motivation level to achieve a better team result.

3. Interpersonal relationship skills - Effective at building trust, finding common

ground, having emotional empathy, and ultimately building good relationships with

people at work and in your network. Also referred as you social skills, this skill is

closely related to Communication Skills. It doesn't matter how smart you are, you

. must have social graces in order to get far in your career. As Maya Angelou said "I

have learned people will forget what you said. People will forget what you did, but

people will never forget how you make them feel."

4. Presentation skills - Effectively presenting your work results and ideas formally to

an audience that captivates their attention, engage their input, and motivates them to

act in accordance to your desired outcome. While presentation skills is a form of

communication skills, I decided to list it separately given the ability to present plays a

huge role in any business profession especially as you move up in your career.

5. Meeting management skills - Leading a meeting to efficiently and effectively reach

productive results. At least 50% of meetings today are a waste of time.

6. Facilitating skills- Being able to coordinate and solicit well represented opinions

and feedback from a group with diverse perspectives to reach a common, best

solution.

7. Selling skills - Building buy-in to an idea, a decision, an action, a product, or a

service. This is not just fot people in sales.

8. Management skills - Creating and motivating a high performing team with people of

varied skills, personalities, motivations, and work styles.

9. Leadership skills - Defining and communicating vision and ideas that inspires others

to follow with commitment and dedication.

10. Mentoring/ coaching skills - Providing constructive wisdom, guidance, and/or

feedback that can help others further their career development

Afated
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"Tribal" - List of people skills that you will not find in any job descriptions. They are also

essential to your career success. I call it tribal because they are more "insider knowledge"

that you gain from work experience or from mentors. Some people can go through their

entire career and not be aware of some of these skills.

11. Managing upwards - Proactively managing your relationship with your boss, his

expectations of youi· work, and his perception of your performance. Whether you are

challenged, given opportunities, or recognized at work heavily depends on your

ability to communicate, manage expectations, and build a good relationship with your

boss.

12. Self-promotion skills - Proactively and subtly promoting your skills and. work results

to people of power or influence in your organization and network. It is not enough

that your boss knows you do great work. You need to subtly build your reputation

with all key people that can influence your performance review. This is because hard

work alone does not guarantee success.

13. Skills in dealing with difficult personalities - Being able to still achieve the work

result needed while working with someone whom you find difficult.

14. Skills in dealing with difficult/unexpected situations- Being able to stay calm and

still are effective when faced with an unexpected or difficult situation. This includes

being able to think on your feet and articulate thoughts in an organized manner even

when you are not prepared for the discussion or situation you are in.

15. Savvy in handling office politics - Being able to understand and proactively deal

with the unspoken nuances of office and people dynamics so you can protect yourself

from unfairness as well as further your career. Office politics is a fact of life. If you

don't choose to play, it can play you.

16. Influence / persuasion skills Being able to influence perspectives or decision

making but still have the people you influence think they made up their own minds;

17. Negotiation skills - Being able to understand the other side's motivations and

leverage and reach a win-win resolution that you ,find favorably, satisfies both sides,

and maintains relationships for future interactions.

18. Networking skills - Being able to be interesting and interested in business

conversations that motivates people to want to be in your network. The bigger and

~tronger the. network yo_u have, the more easily you can get th~1la~~\8~g./,,find a

Job, get advice, find business partners, find customers, etc ... ) Dr. P. S \
Princip

Ben'al School of Technology
·andha, Delhi Road

Fi g:.y. Pin-712102, W.B.



SOFT SKILLS

behaviours of others in group activity. The individual should be aware of his role and

responsibilities. He/ she should be prompt and punctual in playing his/her roles as an

organize, as a supervisor, as a leader, as an administrator, as a co-ordinator, as a motivator, as

amoral builder, as a confidence builder, as scholar, as a professional person and as a human

relationship facilities.

Leaders exist in both formal and informal groups. Formal leadership is institutional while

informal leadership is personal. Formal leaders are those appointed or elected to manage an

organization. Informal leaders are not appointed or elected but emerge in informal groups.

They do not possess formal authority but the influence the members of the group because

followers believe that the leader can provide them satisfaction.

Bartky considers that "an educational leader is always trying to get others to accept his

'decisions or his objectives or encouraging them to join him in some common purpose". He

has identified three types of educational leaders, namely, (i)

Educational States man (ii) Teacher (iii) Educational Administrator. Educational

Soft skills are very essential to any individual, which are needful for development in various

kinds of institutions. Soft skills are communicative skills, fluencing in language, management

qualities, ability to work in a team, positive attitude in critical situations, problem solving

ability, decision making, stress techniques etc.

Leadership qualities are essential for soft skills. Leadership is basically personal quality,

which is the ability to form a group of followers voluntarily. An individual should be aware

of his role and responsibilities, he/she should be prompt and punctual in playing his/her roles

as an organizer, as a supervisor, as a leader, as an administrator, as a co-ordinator, as a

motivator, as a moral builder, as a confidence builder, as a scholar, as a professional person

and as a human relationship facilitators.

Soft skills are very essential to any individual which are needful and also helpful for

development in different kinds of institutions. Soft skills are communication skills, problem

solving skills, decision making skills free from stress and frustrations, ability to work in a

team, personality development, leadership etc.

Leadership qualities are very essential for soft skills. This paper deals only with need and

importance of qualities of a leader. A leader is person who influences the attitudes and
I
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Statesman is concerned with presenting the facts objective and persuading other to veer round

to his point of view b the clear expression of his opinion. The teacher adopts the method of

persuasion. He should know how to plan work intelligently, execute that effectively and

evaluate the results critically. His organizing ability is essential to run the school free from

any work of contusion, wastage, duplication, indecision and discrimination. The Educational

Administrator has to run the organization. The means of influence which he has to adopt will

depend upon the groups factors that operate and other sit11ational factors. The leadership of a

teacher depends upon his character, energy, impressiveness and his consideration for good of

others and so the capacity for giving guidance, working with a team and stimulating the

community to progress towards the objectives to be achieved.

CHARACTERISTICS OF LEADERSHIP

The characteristics of leadership are mentioned as below.

• Leadership is basically a personal quality. Leadership is the ability to form a group of

followers voluntarily.

• Leadership is the willingness of people to follow that makes a person a leader. People

accept a person as their leader when they feel that he/she can satisfy their needs and goals.

• Leadership is a process of inter - personal influence by which one person(leader) influences

others (followers) in a situation strive willingly towards the realization of common goals.

• Leadership is a continuous process of influencing behaviour.

• Leadership is exercised in a particular situation at a given pioint of time and under a specific

set of circumstances. The effectiveness of leadership depends upon the situational variables.

Different leadership styles will be appropriate under different circumstances .

• Leadership is a reciprocal relationship. A leader not only influences his group but is at the

same time influenced by it.

Role of the Leader of an Institution

The Head of an educational institution should be aware of his role and Responsibi8lities. He

should be prompt and punctual in playing his roles as an organizer, as a supervisor, as a

teacher, as a leader, as an administrator, as a coordinator, as a motivator , as a moral builder,

as confidence builder, as a philosopher, as a scholar, as a'professional person and as a human

relationship person which are mentioned as below.

(i) As an organizer Attested
The head of the institution must systematically organize the routine work of the institution. /\[• ,

He should know how to plan work intelligently, execute that effectively and evalualrRg Slsh
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'
results critically. His organizing ability is essential to run the school free form any sort of

confusion, wastage, duplication, indecision and discrimination.

(ii) Administrator
Administrator is a very complex process, which involves planning, programming, organizing,

staffing, training, controlling, implementing, monitoring, evaluating, etc.

(iii) As an supervisor
Supervision should be comprehensive. Its scope covers all the activities of the institution. It

includes supervision of the work, supervision of the moral development of the staff,

supervision of the maintenance of registers and accounts of the office and supervision of co­

curricular activities.

(iv)As a Leader
'To be a successful head of an institution one should become an effective leader. The qualities

of good leadership includes:

• Sound physique

sound physical and mental health is essential to bear the burdens of leadership. Physical

stamina\, nervous energy, mental vigor are important leadership qualities

• Intelligence

A successful leader must have above average knowledge and intelligence.

Mental ability to think preciously, analyse accurately, interpret clearly
:

• Empathy ?
The leader mu~t have the ability to see things from others' point of view.

He must respeot the view points-and feelings of others

• Maturity

a leader should possesses a high level of emotional stability and cool temperament. He needs

a high degree tolerance. He must have an open mind and flexible attitude so as to observe

new ideas as and when necessary

• Self confidence

A successful leader has confidence himself and a strong will power. He is folly aware himself

and a strong self motivation to take initiative and accomplish results

• Foresight and vision

A leader can look forward and anticipate events. He has a high degree of imagination, moral

courage, breadth and determination

• Objectivity AmRad
•ta
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A good leader must be fair and objective in dealing with sub-ordinates. He must be free form

bias and prejudice while becoming emotionaily involved with the followers. Honest, fair

plan, justice and integrity of character are important traits of good leader

• Decisiveness

To be effective a leader must have sound judgement and ability to take quick decision.

• Responsibility

A leader needs to have a sense of responsibility and willingness to assume responsibility for

the consequences.

• Human relation attitude

A successful leader must have the capacity to understand 'People, work with them and to gain

their confidence, loyalty - and voluntary cooperation. He must have ability to communicate

effectively with tact. The head of the institution· has to face a number of problematic

situations. Support from the staff. Parents and the public and the availability of essential

resources are relevant on problem solving.

(v) As a motivator

Sound leadership creates an urge accomplishment and transformspotential into performance.

A good head of the 9institution improves the loyalty and commitment of staff towards the

institution. He creates and maintains am environment conductive to high performance. Good

leadership is itself a motivating force for individual which inspires people to work hard

(vi)As moral builder

Good leadership is indispensable to high employee morale. The leader lifts a man's vision to

higher sites, raises his performances and builds up his personality. He shapes the thinking and

attitudes of the group and maintain discipline. He develops good human relations and

facilities interactions between the members of the group. He maintains voluntary co­

operation and discipline among followers.

(vii) As a co-ordinator

The head of the institution should co-ordinate the abilities and work competencies of all the

staff for the common good of the institution. He has to provide positives support to staff who

are lagging behind with a view to raise their level of performance. There may wide range of

inborn qualities, aptitudes and acquired skills of staff due to individual difference.#tested
individuality of each staff should be recognized. ~
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ordinates can recognize their qualities and capacity. The head of the institution acts as a

coach · and counselor to his employees. Thus, the head of the institution to higher

performance. It serves as an aid to formal authority and determines the effectiveness of an

institution.

(ix) As a Philosopher

The head of the institution must possess and cultivate as sound philosophy of life as well as a

sound philosophy of education. He must adopt his own ideas in education to the national

goals and objectives of education. He must be clear about his own ideas and the national

policy about education.

(x) As a scholar

The head of the institution must be a man of extra ordinary scholastic and academic

achievement. His extra-ordinary academic stature is essential to maintain leadership in the

academic sphere. To enjoy desired reputation he should be in a position to make valuable

suggestions on practically all matters of life.

(xi) As a professional person

In order to be able to provide leadership, the head of the institution must have undergone

professional training apart form his academic qualifications. He will have to ensure

professional growth in order to be in tough with the latest developments in the concerned

field. His professional training and its continues updating will enable him to hold progressive

views in work related matters apply new methods and techniques in experiments with new

produces and techniques of education, carry out action research in his situation to solve some

of the immediate problem and to inspire the staff to emulate his example.

(xii) As a human relationship person

The head of the institution will have to be expert in human psychology and human relations.

He should maintain cordial, pleasant and affectionate relationship with his staff. He must
t

organize staff meetings when the situation so demands for planning the work, organize

various activity and distribution of work.
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I. Introduction
/"

A comprehensive evaluation conducted of the 2013 Summer Youth
Employment Initiative, funded by the Jessie Ball duPont Fund ("duPont
Fund") and administered by United Way of Northeast Florida ("United Way"),
revealed that the primary benefit to participating high school youth was
the acquisition of a basic set of professional behaviors and attitudes.
This skill set was not specific to any one industry or job experience but rather
constituted the basic building blocks for professional success in any sector.

With this finding in hand, United Way in partnership with duPont Fund staff
made the critical decision to focus the program even more directly on the
acquisition of these non-technical, or "soft" skills. To help further orient the
program in this direction, Pratt Richards Group ("PRG") was engaged to do a
landscape scan of youth development programs and youth employment
programs working at this intersection. In addition, PRG reviewed the
relevant research on the topic.

This report represents the critical findings from this effort. Specifically it
addresses:

1) Context and Definition: Who is saying these skills are important, and
what skills are they?

2) Operationalizing the Work: What are the best practices in soft skill
development, specifically in youth employment settings?

3) Evaluation: How does one assess successful soft skill development?

II. Context and Definition

Employers across the board agree that the future workforce needs a basic set
of professional skills and attitudes for long-term career success. A 2006
survey of over 400 employers revealed that employers named the following
four skills as most critical for future workers: professionalism/work ethic, oral
and written communications, teamwork/collaboration and critical
thinking/problem solving.1 Interestingly, eight years later, this list matches
closely to a list provided by the Summer Youth Employment Initiative's
Advisory Committee. When asked about the skills they found most important
in hiring youth, this group responded with a list that included the following:

• Personal responsibility
• Trust
• Taking Initiative/Asking Questions

. 1 . .
The Conference Board, "Are They Really Ready to Work?" 2006

http://www.p21.org/storage/documents/FINAL REPORT PDF09-29-06. pdf
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• Verbal and Written Communication
• Ethical behavior
• Team work
• Interpersonal skills
• Conflict Resolution
• Networking
• Goals
• Critical Thinking
• Listening

In sum, it is clear that local Jacksonville employers are reading the situation
similarly to their national counterparts. In the eyes of employers, soft
skills are not an added benefit, but rather requisite to future
workplace success.

Defining "Soft Skills"

While all agree that soft skills are crucial for youth, interviewees and the
research indicate that to date there is no consistent definition of what
constitutes this set of skills. Moreover, it is unclear which, if any, of these
skills are the best predictors of long-term employment. The Joyce
Foundation, based in Chicago, is in the process of funding research to answer
this question2, but it will be years before the outcomes from the study will be
available. Without this research, employers, youth employment and youth
development programs can only base their definition on specific program
experiences and articulated need.

To begin with, the terminology for this describing this skill set varies across
the youth development and youth employment fields. In youth development
and academic circles, these skills are loosely referred to as the "non­
cognitive factors" necessary to academic or life success and are often tied
into the Social-Emotional Learning movement happening within schools. In
employment circles, these behaviors and attitudes are referred to as both
"soft skills" and "job readiness skills". Given the economic development
undertones of the Summer Youth Employment Initiative, it seems to make
sense to use "job readiness" or "work preparation" language to capture the
emphasis of the Initiative's intended impact on youth.

In addition, both academics and program providers categorize these skills in
different combination and with varying emphasis depending on their program
mission or academic interest. While there are many helpful characterizaJ98°
and explanations of these skills, we found it useful to categorize~~~~
set of one of the following: (

Dk. pls}#€sh
Principal
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1. Tangible behaviors such as punctuality or appropriate attire

2. Attitudes necessary for success such as perseverance and
responsibility

3. Activities that sit at the intersection of these other two, such as
teamwork or strong presentation skills. (Note: These activities appear
to be those that require both a set of professional behaviors and the
right attitude or approach.)

The following diagram illustrates, by the above categories, the range of skills
we encountered in our review.

Professional Behaviors Professional Altitl idcs

Venn Circle AA: Professional Behaviors
Regular attendance, punctuality, appropriate dress, appropriate use of
technology (cell phones, email), appropriate peer relationships (if multiple
youth on-site), appropriate and positive supervisory relationships, clear
strong written communication, clear strong verbal communication, active
listening

4
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Venn Circle B: Professional Attitudes
Perseverance, professional mindset: "I belong here", confidence, respect,
critical thinking, positive conflict resolution, collaboration, vision, excellence,

initiative

Overlap:
• Teamwork (Behaviors: communication, appropriate peer relationships;

Attitudes: positive conflict resolution, collaboration)
• Ability to give and receive feedback (Behaviors: communication, regular

attendance; Attitudes: respect, critical thinking, peaceful conflict
resolution, excellence)

• Goal-setting (Behaviors: punctuality, regular attendance; Attitudes:
vision, excellence, initiative)

• Strong Presentation Skills (Behaviors: Appropriate dress, strong verbal
communication/Attitudes: confidence, critical thinking)

III. Operationalizing the Work

The good news is that the Summer Youth Employment Initiative is
already implementing many of the best practices promoted by the
programs reviewed for this paper. Perhaps most importantly, youth in
the program are linked to a supportive case manager who can provide a set
of wrap-around services - academic and social supports - for youth
throughout their employment experience. This approach was widely
practiced among programs, and highly identified as necessary to good soft
skill development. In some programs, this function is performed by program
staff themselves; in other models it is "outsourced" as in the Jacksonville
program. In particular, interviewees were supportive of the role of caring
adults that will be discussed in detail below.

Outside of the general directive to offer additional supports and resources,
the organizations interviewed for this report evidenced four common
programmatic ingredients necessary for developing job readiness skills.

t

Number One: Moving Away From a "Deficits" Model

To successfully build these skills - especially the attitude based skills like
vision and grit - programs have consciously moved away from a model
that suggests students are lacking skills, and it is the job of the program
to supply them with these skills. Rather, many of the programs seek to
identify student strengths or talents early in the program and thenA3tested
build upon those strengths by formulating goals around them. As one /\[,
program staff explained, "We are about trying to connect to the aspiragp\dfesh
the of kid - to draw out their nascent passions and interests." Principal
In addition, one New Jersey based program, Hopeworks, has adoptedascool ofTechnology
trauma-informed "sanctuary" model in which students from severe $6vg392?%,,44Hb6Gt;'Pin- · 'l.
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are understood as fundamentally injured, experiencing a kind of post­
traumatic stress disorder, as opposed to willfully problematic or challenging.
As the staff person explained:

Regardless of whether the
orientation is talent or
strengths-based, or trauma­
informed, the basic notion is
that soft skills flourish when
programs move away from a
deficit focus.

Number Two: Feedback,
Feedback, Feedback

A Question of Inputs

A critical issue for programs was the
question of inputs - in other words, should
youth employment programs seek to find
promising or successful youth and work to
move them forward, or should they serve
all youth? This dilemma manifests most
directly in the decision about who to admit
to the program, and when to dismiss non­
performers from the program. Programs
run the gamut from "We seek to find highly
motivated people who just. need access to
an opportunity" to "Our target is a D to C+
student." For programs that hope to reach a
large range of youth, rather than just the
most promising, one program director
cautions, "Be explicit about [reaching all
types of kids]. Otherwise there is mission
split - you are kicking kids out who you
really want to help. Many organizations are
actually operating with an undeclared
mission: we want kids who will succeed - in
a few weeks."

We had one youth who was a master of interviewing; he knows what
employers want. He would get jobs, and then girlfriend or mom would call,
and he'd leave and he'd get fired. It happened again and again in his history.
We could tell him you have to be there, the first two weeks are important,
blah, blah, blah. He could quote it to you. But he had pattern of having a
woman in his life call and he would drop everything and go. So the more
important conversation is about coping - tell me about this pattern and how
is. that helpful to you? He can say, "I really want to please these women, and

this is helpful to these
relationships." Then I can say
that this pattern is helpful to a
point in past circumstances,
but now it is going to get you
fired.

Each of the programs
reviewed for this report puts a
high premium on educating
youth about giving and
receiving feedback in the
workplace regularly
throughout the course of the
employment experience. This

crucial practice not only serves as an important teaching tool, but
also a way to programmatically incorporate many of the behaviors
and attitudes named in the section above. It can take the form of
regular reviews with supervisors and program staff, or feedback sessions
with mentors or peers. As one Executive Director noted:

The way we continue to build on those three skills (attitude, behavior and
communication), and professional skills, is that each week of the program
students participate in sessions around giving feedback. They give each
other feedback. This helps them receive feedback from supervisor, seeing it
as it is - a person trying to prepare you vs. a personal attack. They can also

6 4f#e4
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give feedback to the organization - it helps them know how to talk to a
supervisor.

I

This emphasis is reflected in the youth employment training-materials. MHA
Labs curriculum offers a five-step framework for delivery of specific,
constructive feedback; OEDP's curriculum provides guided role plays to help
students learn to process feedback.

Number Three: Caring Adults

Without exception, successful soft skill development is built through
relationships with caring adults who are part of these programs. For about
half of the programs interviewed, program staff themselves play this role for
youth. In these programs, the staff to youth ratio is typically small (e.g.
1:10), and program staff works to process the employment experience with
participants, drawing out the soft skills in more explicit ways. In the case of
Hopeworks, the program working from a trauma-informed standpoint, caring
adults use the S.E.L.F. model (Safety, Emotions, Loss and Future) to talk
youth through a healing process that leads to soft skill development.

In other programs, the role of a caring adult is filled by a mentor who is
either at their worksite or distinct from the adults at their worksite or
program. Again, these adults play an important role in
communicating and translating skills to youth. As one program director
explains, "The main thing is the conversation between the mentor and the
kid about the skill." Often times, programs believe the best teaching tool is
caring adults willing to share their own stories about more abstract concepts
as the best way to make them concrete. In one Chicago-based program,
regular guest speakers are given a weekly theme to explore with youth, such
as "taking initiative."

Number Four: Realistic Employers

The 2007 "Making Connections" paper from Cha'pin Hall3 ,observed that the
programmatic disconnect for many employers lies in their motivations for
hiring youth. First of all, while open to helping youth succeed in the work
place, those working directly with youth are not prepared to foster soft skill
development with the youth working for them. Moreover, they found that
while most youth employers report being motivated by a sense of corporate
mission and civic responsibility, deeper probing revealed this to be at8fed
for broader recognition and positive public relations. Finally, the paper Au.....

D P$Gresh
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reports that most employers in their sample were not interested in hiring
younger high school youth.

These findings are particularly notable as they mirror the findings emerging
from the Summer Youth Employment Initiative 2013 evaluation. Jacksonville
employers reported the same motivations and concerns. Given this starting
point, it is important to note that many programs find appropriate employer
preparation crucial to the kind of job readiness work needed for this
demographic. While most interviewees acknowledged that students need to
learn to function in all sorts of "real world" environments, many believe that
helping employers develop a sense of the kind of support youth need is
critical. Most of the organizations in our sample indicate that the
nonprofit youth programs take on the bulk of the soft skill instruction
- rather than the employers. However, they work to educate
employers on the unique needs and challenges of youth new to the
workforce. Finally, the literature suggests that employers who are
involved in workforce preparation in other ways (job shadowing opportunities,
active volunteer mentor programs, etc.) can be more hospitable hosts to
youth still in this nascent phase of employment.

IV. Evaluating Soft Skill
Development

"There is no consistent
industry gold standard to
which goals are most
important. I don'tthink it is
helpful as an industry to think
about what those exact goals
are. The point is - what do
you want your kids to look
like, your behaviors to look
like, at the end of the
program."
- Spark staff member

In keeping with the lack of
consensus around soft skill
definition, there is not
currently agreement in the
youth development or youth
employment fields about a
universal set of indicators or
data collection tools for
measuring soft skill
acquisition. There is,
however, is a great deal of

Relationship of Soft Skills to Youth
Academic Performance

Programs have different relationships to
academics, depending on their ultimate
program goal. Spark uses youth employment
to achieve an academic end of getting youth to
college; the Network for Teaching
Entrepreneurship accesses and works with
youth through schools in order to achieve an
employment end of cultivating an
entrepreneurial mindset.

When hearing about the Jacksonville program,
most interviewees felt that incorporating
academics would be a move away from the
program's core competencies. Most were
eager for the program to build on its existing
network of youth development providers,
rather than move to create additional networks
through Jacksonville's Career Academies.
Regardless, it will help for the Initiative to be
clear about its relationship to academic work in
order to select the right metrics for success.
In other words, if the program is not going to
build out its academic work with youth,
academic metrics may be a misfit.

8
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emerging research and discussion targeted at gaining insights into how soft
skills are developed in youth, and how progress can most effectively be
captured.

Interestingly, the majority of organizations implementing programs are
focused on shorter-term indicators of success - looking at how the youth
participants are making gains over the course of their program experience
(typically 10-12 weeks among the organizations we interviewed). Less
emphasis was placed on the longer-term impact; of these program
interventions on the youth. As will be described below, the specific skills that
were measured varied largely by organization and context, and as mentioned
in the introduction, there does not appear to be any consensus, either among
researchers or program staff, about a set of "proven predictors" of workplace

success.

What to Measure: Indicators

The organizations we interviewed are for the most part measuring behavior
change as a proxy for soft skill development. Spark, Hopeworks, and YearUp
monitor observable behaviors, such as attendance, punctuality, persistence,
and training completion rates during the program. There appears to be some
agreement that: measuring progress is easiest to see when it is tied to
specific workplace behaviors that are visible to mentors and
employers. An interviewee from Spark expressed that, "moving to
observable behaviors and mentors' feedback has been. most useful for us."
Additionally, a Hopeworks staff member noted the importance of measuring
outcomes related to behavior change, and noted that over the longer-term
this could look like "job attainment and retention, college attendance and
retention, and on-going program participation."

As in the nonprofit field more broadly, there does not seem to be a universal
set of indicators that are recommended or agreed upon- but rather a
somewhat broad set of outcomes and indicators for organizations to consider
related to behavior and attitude change. Several research and policy
organizations have developed resources to help youth-serving organizations
consider key outcome areas and possible indicators to track around soft skill
development. The Forum for Youth Investment identifies 4 core areas of
attitudes and behaviors around which most measurement tools can be
grouped: collaboration/relationships, initiative/self-direction, communication,
critical-thinking/decision-making.4 These closely mirror the MHA Labs model
and other professional attitude and behavior frameworks outlinedAtthstest
section of this report. /\_
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Moving even more deeply into the "attitude" side of soft skills, research both
from Penn's Angela Lee Duckworth (grit) and Stanford's Carol Dweck (growth
mindset) is gaining traction in this conversation. These innovative ideas and
research have created new ways for thinking about soft skill development,
and for capturing specific behaviors and attitudes that can be more difficult
to measure.

What is "Grit?"
Duckworth's research focuses on a key traits that can be predictors of
success in life: 1) "grit," a quality that enables individuals to value hard
work and persistence, and sustain effort and interest in long-term goals,
even in the midst of significant obstacles or failures; and 2) self-control, a
shorter-term measure that is related to someone's ability to delay
gratification and voluntarily regulate one's attention, emotions, and
behaviors.

What is "Growth Mindset?"
Dweck distinguishes between individuals with a "fixed mindset" and those
with a "growth mindset" - who believe abilities can be developed with
dedication and hard work, love of learning, and resilience. They tend to be
optimistic, and see intelligence as something malleable, rather than
something fixed. Duckworth is currently investigating the relationship
between growth mindset and grit, and both are continuing to conduct
research to better understand these paradigms. Many in the field are
beginning to leverage this research, and using it as the basis for their own
measurement tools and approaches - some of which are shared on
Duckworth's website. For a link, see the Tools section of the Bibliography
in this report.

Measure: Approaches to Evaluation

In our interviews and review of field-level materials, a series of helpful
insights emerged that are relevant to the Summer Youth Employment
Initiative:

Tip #1: Use a Variety of Tools and Informants
Youth-serving organizations vary in their approaches to evaluation, and use
different combinations of tools and informants to measure progress towards
the indicators described above. While most tend to view external data
sources (i.e. teacher, mentors, engaged employers) as more valid than
feedback from youth themselves, the majority are using a combination of
self-reports and direct observation. For example, Spark uses an
"employability matrix" (modeled after the MHA Labs) that is given by
employers, as well as a student self-report that tracks Grit and Growth
Mindset. Additionally, they also use a "character report card" that is
implemented by teachers (before and after the program) to measure school
behaviors, such as attendance and punctuality.
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Tip #2: Weekly or Bi-weekly Evaluations are Beneficial
Many of the programs, including Year Up, Spark, and Genesys Works,
monitor progress on a weekly or bi-weekly basis over the course of their
programs. This is perhaps not surprising, given that most of these programs
are monitoring observable professional behaviors that are easiest to track on
an on-going basis. However, for some programs, the curriculum is also built
around the development of specific soft skills - and it is therefore particularly
useful to measure progress as these new ideas and concepts are being
explored. In the case of Spark, each of the ten weeks of the program·
focuses on a different "skill of the week," with its own set of activities and·
strategies that will be reinforced by the youth's mentors.

Clearly these on-going assessments are only one component of the overall
evaluation strategy, but they appear to be an important one. To this end, the
Summer Youth Employment Initiative is clearly on the right track with its bi­
weekly evaluations.

Tip #3: Integrate Evaluation Efforts into Program Implementation
Evaluation is most integral to organizational learning and growth when it is
integrated into the program planning and implementation process. The
evaluation efforts are used to provide insights into the youth and the
effectiveness of the program intervention, while at the same time feeding
important learning back into the program to benefit the individuals and the
program overall. One interviewee expressed that evaluation is working well
when, "data becomes not something we just measure our program with - but
it becomes our intervention. It is about using the behaviors we know, driving
toward those skills, and using them in those contexts."

In particular, for many programs, the youth's self-assessment process plays
more of a programmatic than evaluative role. In other words, as youth
work through tools to rank themselves on various scales, the
conversation becomes a starting point for goal-setting as well as a
kind of evaluative baseline.

Tip #4: Pay Attention to Context and Program Goals
Some of the individuals we spoke with were hesitant to share their indicators
and tools, because they felt that they were so specific to their own individual
programs. While there was clearly much agreement in how to assess
workplace behaviors and attitudes, interviewees stressed the importance of
being mindful of program context, and considering: Who is the program's
target audience? What is the end goal for these youth? And what are the
environmental factors that may come into play, given the p~ttt~ign
and the target audience? ,b..
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V. Conclusion

This last point about program context has particular resonance for how the
Summer Youth Employment Program will move forward from here. Indeed,
the question most often posed by interviewees as they sought to help us was,
"What is the program's end goal?" The Initiative's decision to move in the
direction of shoring up soft skills for workplace readiness is an important one.
However, the program still may want to more explicitly define its ultimate
goal. If this Initiative is primarily about better life chances for Jacksonville
youth, then working with a range of abilities, doubling down on soft skill
development or incorporating academics may be important strategies. If the
Initiative is about creating a strong workforce for Jacksonville, preparing
employers and finding promising youth who can succeed for them may
become more important over time. Regardless of which end the program is
aiming toward, soft skill development is a necessary and vital first step. The
good news is that the findings in this report underscore that the Initiative is
already in strong position to continue down this road.
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VI. Bibliography: Helpful Resources and Tools

Below is a list of people and resources consulted for this report. Those likely
to be most helpful to program staff can be found in the section entitled
"Tools."

Interviewees:
•
•

•
•
•

•

•
•
•
•
•
•

Alan Anderson, Executive Director, Year Up Chicago
Jan Decoursey, Independent Consultant and Researcher, formerly of
Chapin Hall Center for Children
Kelly Dwyer, Chief Knowledge Officer, Spark
Seth Green, Executive Director, Youth Organization Umbrella
Pranav Kothari, Senior Director - Strategy and Innovation,
StriveTogether*

Ellen Muench, Experiential Learning Coordinator, Youth Organization
Umbrella

Matthew Muench, Program Officer, The Joyce Foundation
Eric Patton, Executive Director, Genesys Works
Christine Poorman, Network for Teaching·Entrepreneurship
Fr. Jeff Putthoff, Executive Director, Hopeworks
Dan Rhoton, Chief Impact Director, Hopeworks
Susan Trieschmann, Executive Director, Curt's Cafe

*Email exchange rather than phone interview

Relevant Articles:

The Conference Board, "Are They Really Ready To Work?" 2006.
http://www.p21.org/storage/documents/FINAL REPORT PDF09-29-06.pdf

Decoursey Jan and Ada Skyles, "Making Connections: Engaging Employers in
Preparing Chicago Youth for the Workforce" Chapin Hall Working Paper, 2007.
http://www.chapinhall.org/sites/default/files/old__reports/341.pdf

Farrington et al, "Teaching Adolescents to Become Learners: The Role of
Noncognitive Factors in Shaping School Performace: A Critical Literature
Review" Consortium on Chicago School Research, 2012.
https:l/ccsr.uchicaqo.edu/sites/default/files/publications/Noncognitive%20Re
port.pdf

Lippman et al, "A Developmental Perspective on College and Workplace AtteSted
Readiness" childTrends, 2008. /\(_ \
http://www.child trends.org/wp-content/uploads/2013/04/Child_Trends-Dr. P Sf<j
2008__09_15__FR_ReadinessReport.pdf Principal
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Tools:

• Angela Lee Duckworth's website provides tools that others have
developed based on her research:
https://sites.sas.upenn.edu/duckworth
Of particular interest:

o "Grit scales" - self-reports about how confront challenges, set­
backs, etc.

o KIPP's 'character growth scorecard" (for teachers)

• Carol Dweck's website also provides tools for assessing "growth
mindset": http://www.mindsetworks.com/assess/ - of particular
interest here may be the mindset tool for those ages 12-adult

• Genesys Works, a program interviewed for this report, developed a
matrix that tracks student progress in the areas of soft skills such as.
Available upon request.

++MHA Labs may contain the most interesting and relevant
tools for the Summer Youth Employment Initiative.** A product
of Leslie Beller, formerly of Chicago Public Schools, this site offers
tools and assessments to help youth acquire the basic building blocks
for- academic and workplace success: http://mhalabs.org/

• The Department of Education's Employability Matrix tracks progress in
4 key outcome areas [applied knowledge (academic skills, critical
thinking skills), effective relationships (interpersonal skills, personal
qualities), workplace skills (resource management - time, money,
materials, information use), communications skills (systems thinking,
technology use)]: http://cte.ec.gov/employability skills/

• The Department of Labor's Office of Disability Employment Policy
recently developed a training curriculum focused on soft skills for
workplace success. Its tools around providing feedback to youth are
particularly helpful.
http://www.dol.gov/odep/topics/youth/softskills/softskills.pdf
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I Soft Skills and Personality Denlopmeut

Dr. Rohidrt5 :'i' iconde,
Coordinator IQAC

Sli.1: :Slu':a;.1 Cuikge. PJirbharn

Inn,ocluccion:
Education is not 01ily getting degrees. rather it b

acquiring life skills. Soft skills are. not .a u1:.1.t1:er oi
dassroom study. They are life skills which have to be
practiced continuously for better performance
However. these days most of the smdems are bu,;x 111

passing exams and moving forward. Eve.11 peopk
understand the need of hare\ skilLs such as tedw.ical
training but very few are aware of .soft stills.
In fact, soft skills are meant forbeing a betterhum:m
being. fu the globalizcd socio-c'Couomic scenario. wtt
:skill<; havebc'C0111e inevitablerequirement of the ti.mt
This paper atteruptstoex:plain rru:: basics of 'so.fr skill,·
and 'persomlity dtvdopmeru · and the inrerdcpcnde11ct
of the two conceprs. Henc.e, it ad:dresses some of the
most pertinent quest ions in the minds of a novice- 111
the field.
hat is ean by SoJr Skills?

Soft skills ,are nar mc:re collllll~illication skills. Soft
skills are interpersonal and intra-persona!skills. These
skills defreau i:nclividual 's 'EmotionalQuotient· (EQl
and 'Intelligence Quotient' t1Q). Acco!'ding t0 ."-J1dl¢
Iiand. "'tllli is a 'pac.k.,ge' of skills related to personahtv
developmenl that including social skills. .

. <:Ollllllllnicatiou ancl language skills. interpersc,e,~i
h...1l}its, asseniveuess. friendliness and optimism ih;;i.i

demonstrate the relationship with the other...
Soft skilli are geuerally.iuterpersoual competencies
Soft skins are rhe emotfonal sine qua uou of
pi>·ycho!ogi<:al s11rvivat ShaliniVemrn defiueB .~oft ,,kills
as '·1earne-.d behavior which requires training ,rncl
focused application
P. K. Manoharan referring to soft skills as life sbll,
states hat Life-Skills. also lrnmvn as soft skill:S. 2J·t

Soft Skill and Personality Development

the skills .necessary for successfi! hug To get the
be,t out oflire. and ro 1:•e•.:o,ne tlte bc:=,t \'OU c;:u be. it I c,

necessary to have Lufe skills his ten Life Skill
refers To the psycl10log1czil. sN1oiogH aL an.:i
interpersonal skillc, The:;e stills can ht-lp people in ali
respects particularly x:king ::ghr deisson
communicate efeel d develop self-angemet
ialenTs. to lead a lealttr; and productive life
Is there any need of Sofr Skills:·
As soft skills are mterpersonal skill&. they are essential
to ever:,rbody It i, useful for an individual to
demoi1s:trare rbe marnrity of 1hi11king. emotional
handling and re:;.poncLing 1,, che people :md simation'i
m::n &m;-,nds his htr a f-.:,;nion
One ofthe unportant :oft skulls :: commucation skill s.
and we need it d.1i!:: rc,utine. Collmn11lic:ition ·;kills do
not mean just hsteg amennel; and speaking cleaul
It is often more about l:ste:ting with atent1on.
understanding a:nd mte1preting i)ody languages. 31l :l
striving m11tually to arrive ar possibly agreeablt

sohmons.
Present; :ft :kills ieelonen has become
extn::mely popular and 1s being enipha>-ized 111 variom
profe,;.sional cour<Je'., inducling !\·fBA Enginet·:ing and
civilerices exam±nation: 1d1szvera! compette.
job-orienred rnurses 3s 1,i"cli
hat are the ofr Skill: Exactly?

This is a quite debatable- qlY'J>tioti. _4.J.1d 1be.re c:U'.lllor be
1.ma11imity among tie scholars. Howc:ver. this is a
general and :c!use st cf peinrs as the non
topics in soft sblls ck·,dopmei:t
l. Accoumabiliry

Adorabk Beha·.:10:- T r.w·,
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:1 AJe-ctne-,5
4 Amiability

An!ytcTh:king Ski­
6 Asseitivcues.;
7. Av\0.trc.ness
$ Being Considerate and Reasonable
0 Bod:Language
13 Cathohi s;Carater
1i Commitment
12 Comm Sense
13' Communication ,;kill-,
14 Compassion
15 Conflict Management Stills
lti. Counseling S:hlh
17. Cot111e,y
18. Creat1n1y
19 CnI1i::.1 Tlmlki.ng
20 Deci,.wn M:a1<.1J1g
21 Desire fo Selt-Dsce1
22 Duty Consciousness
23. Eageme,s to Le.im
24. Etiquettes and \fa.nners
25. F1m1e.ss in De,1l111gs
26. feedback Skil.b
"D. Fellowfeeli!1g
.:8 F!ex.ihilirv
29 Geer3l Kowieige and Enders1and±:g
30. G,nJ SettingAbility
31. Good Attilude
32 Goo--j Com1er,a,1011;;J Skills
3 3. Good Hurnour
34. Good Level or Jmelhgr:-nce
35 Grasping Ab:li:
36 Grow Discuss1n
37 Houesry and htegrir
38 Hlm1ility
3 9 _ lde.alism
4) Impanal: mu Deal1g

41 Innoanve Spun:t
42. Internalization ofCritici}m
43 Interpersonal Relations
I4 Interies
4 5. fastice

Soft 5,ki!I and Personafit}' Development

46. Leadership Skills
47. Listening Skills
48. Mentoring
49. Morahty
50 Motintio.n
:i1. )fogotiation $'kills
52. Objectivity
:,3. Orgf1llizaiional Skills
54. Perception Levels
:i:; Personality Development
56. Persuasion Skills
:i 7. Posrti've Reaciion to Ounv:ird Stimulus
:i8. Presence oflvfu:ld
59 Presentation Skills
60. Problem Solving Skills
6 l . Psychological Stability
62 Public Speaking
63 . .Punctuality
c4 Reasonable and Realistic Behefs
6:i. Reliability
66. Respectfor Others
67 SelfAwareness
68. Simplicity
69. Sincerity
70. Smartness
?1. Straightfonvardness
72 Srre»s Manage:me,nt
73. Te.1111 Work
74 Time M.inagement Skills
75. Imstwortlriness
hatis Soft Skills De-relopment?

Soft. skills development is aprocess ofthe development
of body :md mind. Sometimes.. it is referred to as
personality developmeni. In sociofog-y. sociologists
name tt as t;ie process of socialization. In this psycho­
physical process a pe.r:.011 .bec.omeS more social and
acceptable to the society. As there are individual
vanations ;;,,.nd ad,tpcanons i11 acquisition and delivery·
these skins are. called soft skills. These. skiHs are
acquired mostly through ::rocial interactions. It is
ihrough adjll.Sting ilie certain pera011.1lity patter onegets

RP2 ofson skills development is to
'li.ht~-:m p . ona:1tty m a holts11c sense, to

sh
Princi al

Bengal School of Technology
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Hooghly, Pin-712102, W.B.
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make beings more socially refined.
hat are tle Stage, of Soft Skills Den,lopmeur:·

Soft skills. <lcvclopmeur is a conti.111.ious proce:;s of sel
i..t.uprovemell! Irre'>pec-rive ofage_ one can begin :tan
stage. SWOT analysisis,thebasic.requi.rememro beg_m
the process of so.ft skills- deVclopment. According: ;c,

B. N. Gllo.s.11 the.re are four sages in the developmern
ofsoft skills, which are a.s follows:
l. Learning through formal and informal proce.,ses
2. Absorption and rooting in the mind or ps.ycbe
3 Demonstration and deli.veryofthe skill
4_ Diffusion {S1)read it and becomea r~ource person
and ex.pen in the fidd}
How ro De.-elop Snft Skills? Are the1·e auy Tip$ for
Pract:tdn.g Soft Slµlls?
Toe development {.'rimprovement ofsoft skills need
con.stan.t and consiste11i efforts. Here are some. oi the
advices om ofexperience:
1. One sbou1d ideillify bis wft skill.
2. Ouc:c uuder5tood your soft skill. one'mn~,t no1 stq:i
practicing it
3. I is always better to either dloose a profe·,c;ioL
according to ones soft skill.
4. There :should be full scope for innovarioru; an(l

c1reativity i.i1t the practi.ce ofsoft skills.
5. Educa-tion. family and friends are also import:uu
facrors in Sofl Skills Development.
lat is Personality Development?

Personaril:y development is not.hmg bur acquiring lif.e­
skilts. the skills which are required to live lifi:
sui::c.essfuUy. The word personality refers to ,in

individuals character trait;; as well E. Sure:sll Kumar
_ has stated following dght iypes ofpersonahiy:

L Extrovert·
2. Introvert
,..,

Sei:1sor:>.

4. J.utui-tive
5. Tiunker
6. Feeler
7. Judger
8. Perceiver
Personality developmelll involves one· s socio.
ecouomic, cult~al, geographical aud education;,i

Soft S[ci!J and Personality Devel'apment

exposure I reflect tit¢ fl.sense i parent. peer
friencb and teacher: Te re oz personalirv one bas
depends on ;he arater uauz: that are note prone 1»

zurrf the above re Heer there car le mn
more types of personal:r ne of he :porani
personahry uait" is the ability ;o ex.pres.,. ,:,nesclfdeariy.
confidently and effect:el;y o tie other
Pew5cnaiin Devaiopwebv Valerie Sranoitz and
Pearce Peret : a sign:fear book au personality
development' Espe,~tally. the fir.st clrnpteroftlte oook
emphasizes the: conceptlk'll ili;tory. It examine.s psycho
an1a]tic model oz per:en?lit development. It begins
th Freud s key theones. whcuut:ally enrphas1zed

psychosexual developmelll ;md tb?. gra!ific:.11011 of
needs. It then trace·;. rhe key hi·1taricat de-velopmenrs
and contemporary p;:-:,:·hodyn.1.n1i,: rl1t:-0rie;; of
peThonality deve:lopmenr 111.c!tu:ling the tl1eorie:; put
fonvard by :tvietmie Klein. \:VR._D fairbaim D W.
\Virulicoti. Margan ~-faliler. folm Bowlby. Be-inzKoh1.1t
and Da.rud Srern
Conclusion:
In brief. sofl :c,kills are l:ft ;kJJs In add:too tt. he:e
are personal sJ.;ill~ ~~ well These skllb are 1mporr:mt
for everybody to succeedlife Con:unuui.c"itto.11 skitl
is tile basic ;;kill of sc1.ft skill~. Soft skills development
is a systematic. conscious an& contiguous process.
SK0Tanalysis is the be: waytbegu with soft skills
development. T11t :.un c-f ;t ;,. ,c, be :i hnhstic being.
nus results imo [.1<:'lSOll:llt tY de, •tJo-pmern
Re{erences:
Ghosh, P. N. .l;fanagmg s·o(: $kiii:; for Persona,'ii:,
Deve!opmem T::na :vic--C-rt:1'.1:-HiU ?--!ew Delhi. 2012.
Il.and, iuidre. SajlSkil!s: BeProfesslonaliyPloactive.
Ifand Business Pages. 2013.
:tvlanoharan. P K Ed11ct!;Hfon :md p,,,·s.onaiit\
DfJl•eiopmem. :\PH. >kw Delhi. 2003.
Simai1owitz, Vak.rit, and Peai:ce, Peter. A,rsonafin
DeveiopenOpen {UniversityFess Berks!ure. 20i
Suresh Ku. i\Jlcl P Slireeh:eri etc.. Com1.1111:iicauon
Ski;ls a SotSki; 2!wag?at3poach. Dorlmng
Kindersley. New De!hi. X! 11.
era. Shalini Perona!in ve!pent nd Soft
3is Goya. NewDell21
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SOFT-SKILL DEVELOP1ENT

BENGAL SCHOOL OF TECHNOLOGY
(A College ofPharmacy)

B. Pharm 2018-19 to 2021-22
B. Pharm 4th Year

D
T .op1e: ate:

SLNO. NAME OF STUDENT ROLL NO. \al­ \ C\ \ I,.\ )-i: 5l6\» 2-1\e,
I ZEESHAN AKASH 19301918012 p p P R
2 UJJWAL SING (TFW) 19301918013 p 4 P j)
3 TANUSREE DAS 19301918014 -P .A f -P
4 TANMOY CHOWDHURY 19301918015 p .p -P p
5 SWARNALI DUTTA 19301918016 A- f f P
6 SWAGATAM MONDAL 19301918017 -r Pt- f P
7 SUSANTA KOLEY 19301918018 A f f f
8 SURAJITDAS 19301918019 P r A- p
9 SUMITGHOSH 19301918020 P A p f
IO SUDIPTO SARKAR 19301918021 f p p P
11 SUDIPTA MONDAL 19301918022 p f IT- p
12 SUCHARITA DASH 19301918023 f A p f
13 SUBHRAJITSARKAR 19301918024 f p p f'
14 SUBHAJIT ROY 19301918025 -A p P p
15 SUBHAJIT PRADHAN 19301918026 f f f f
16 SUBHAJIT DHAK 19301918027 e p f .:p
17 SRIJITAPAL 19301918028 f f 4 (e
18 SOUVIKDAS· 19301918029 ,f R f' A
19 SOUTAM MAHATA (TFW) 19301918030 ,f ,p p f
20 SOURAV DEBNATH 19301918031 .-IT -r f p
21 SOURAVDAS 19301918032 f ,f f f'
22 SOUNAK GHOSH 19301918033 r p ° f
23 SOUMYADIP KUNDU 19301918034 f P A- p
24 SOUMYADEEP ROY 19301918035 f f f ,p
25 SOUMITADAS 19301918036 f A- -f P
26 SOUMEN GHOSH 19301918037 4 p f -P
27 SOULIDUTTA 19301918038 P p -f f
28 SOUHARDYA SAHA 19301918039 r p p f
29 SOUGATA RUIDAS 19301918040 p ~ f' f
30 SOMNATH KHATUA 19301918041 f f [ f
31 SK WASIM (TFW) 19301918042 .p f P ,p
32 SK VISHAL RAHAMAN 19301918043 - ---. hz-,~- ;

IL

33 SKSAKILALI 19301918044 1\- e r -P
34 SHUBHARTHA KAYAL 19301918045 f f f' f
35 SHALINI SINGHA ROY 19301918046 fl f f -f

81 Attested
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.
SLNO. NAME OF STUDENT ROLL NO. t qly q 9---\ '\t
36. SAYANTIKA SADHU 19301918047 f r f P?
37 SAYAN! DEBNATH 19301918048 p A r f

38 SATARUPA BISWAS 19301918049 A fl f r
39 SATADEEP BANDYAPADHYAY 19301918050 P f' R r
40 SARIF UDDIN MALLICK 19301918051 t' f f f
41 SARADINDU BANK 19301918052 p A- P f
42 SANTANU SHAW 19301918053 P f Pr P
43 SANJUKTA ROY 19301918054 8 f f A
44 SANJIBBERA 19301918055 p p P f
45 SANJANAJHA 19301918056 P A f p
46 SANCHAYAN MISTRI 19301918057 .p P p .p
47 SAINI SARMIN 19301918058 f f' A P
48 SAIKAT CHATTERJEE 19301918059 p p r P
49 RUDRADIP HAZRA 19301918060 p A P P
50 ROHIT RAKSHIT 19301918061 N P f> P
51 ROHAN BANERJEE 19301918062 A p P P
52 RIMA KHAN 19301918063 P p p p
53 RTKU ROY {TFW) 19301918064 p -P p p
54 RAKTIMAVA DAS SARKAR 19301918065 f r p A-
55 RAHULDEY 19301918066 f A f f
56 RAGNIK CHATTERJEE 19301918067 f P f f
57 PRITHWISH CHANDRA RARHI 19301918068 p f f f
58 PRITAM MONDAL 19301918069 f f -P R
59 PRIOM DAS ROY 19301918070 A- p r f
60 PRINCE KUMAR 19301918071 f ,p p -f
61 PRATIMADAS 19301918072 I\- p p P
62 PIYASA CHAKRABORTY 19301918073 f f' p I+
63 NILENDUDAS 19301918074 ~ ° p r
64 NABIN DEBNATH 19301918075 P f' P R
65 MOUSAM GHOSH 19301918076 p f f p
66 MOUMITA MIDYA 19301918077 \) /!ti P R
67 MOUMITA GHOSH 19301918078 p A p P
68 MD SHAHID MAHABOOB MOLL 19301918079 (' p P {
69 MDHASNAINE 19301918080 P P r f
70 MD AHESAN ANSARI {TFW) 19301918081 A f p f
71 MAINAKPAL 19301918082 R p P A
72 KUNTAL SAMANTA 19301918083 1\- f -{> r 1
73 KRISHNARUP GHOSH 19301918084 P P A p
74 KAZI SOHEL HOSSAIN 19301918085 p f P f
75 KOUSHIK MALLICK 19301918086 P -r {) A
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SLNO. NAME OF STUDENT ROLL NO. > \9\\ ~ <\s o\
76 JINNATNAZ PARVIN 19301918087 P' r f\ f
77 HRITHIK DUTTA 19301918088 P f -P ?
78 GOURAB SANBUI 19301918089 r I\ ° f
79 DIPARNITA SAHA 19301918090 p p € A
80 DEBWRICK SINHA 19301918091 p P f ?
81 DEBOJYOTI GHOSH 19301918092 r p f f'
82 DEBNATHCHAKRABORTY 19301918093 \ f p °83 DEBKANTHA GOPE 19301918094 p p R 4
84 DEBJITTERI 19301918095 p .p ,p .f
85 DEBARGHYATAPADAR 19301918096 f ,p R -1'
86 BISWAJIT SAHOO 19301918097 p A- P f
87 BEDAJYOTI BARMAN 19301918098 P f' {\- -f
88 BARUN SAMADDER 19301918099 f\. p R f
89 ARITRA GHOSH 19301918100 f f P p

" - - - -· -
90 ARIND_t\M GHOSH 19301918101

--

91 ANUSHMITA GHOSH 19301918102 P f f P
92 ANKITA GHOSH 19301918103 f f P A
93 ANKITA BASAK 19301918104 ( -f " f
94 ANJAN KR. SAMANTA 19301918105 A- f Re f
95 ANIKMONDAL 19301918106 ° f p r'
96 ANANNYA CHATERJEE 19301918107 f r -f f
97 AMISHADAS 19301918108 ,-f f\- R f
98 ALFARED DODI MONDAL 19301918109 R ? t'r- f

-
99 AKASH CHAKRABORTY 19301918110 .. .
100 AISHIK PAUL 19301918111 -f f' f' P
101 ADRIKA MONDAL 19301918112 f P A P
102 ADITIBALA 19301918113 f f f' P
103 ABHISHEK BAIRAGI 19301918114 4 p» p ,p
104 ABHINANDAN GHOSH 19301918115 _p r f A
105 ABHIJIT KARMAKAR 19301918116 f f f p
106 RITABRATA KOLEY 19301919063 ,f p r R
107 SUKCHAND RA.UT 193019190.64 f P f P
108 DEEP CHOWDHURY 19301919065 {\ p 'f p
109 CHINMOY MANDAL 19301919066 -P ~ r A
110 SUMAN MONDAL 19301919067 f \ f f
Ill ABHISHEK GHOSH 19301919068 f f f\ -P
112 MAHASINA KHATUN 19301919069 A f P R
113 HEMASHREE SINGHA 19301919070 f f\- f f
114 MAHMUDUL HASAN 19301919071 r P p f
115 SUBHENDU SHIT 19301919072 f f f f
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